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STATISTICS
2020

2019

2018

2017

2016

37

35

31

45

41

Total Primary enrolments

137

135

127

116

110

Total Preschool enrolments

38

42

56

55

55

Total Infant enrolments

35

27

28

34

40

8

10

13

14

24

22

18

9

10

5

Cycle 3 transitioning to Cycle 4

93%

92%

88%

88%

69%

Preschoolers transitioning to primary

83%

87%

72%

83%

80%

Year 10 Graduates

0

5

5

5

5

Year 9 Graduates

6

5

9

17

7

Year 6 Graduates

14

13

16

8

14

Students attendance

90%

94%

89%

89%

91%

Teaching and support staff (FTE)

21.2

20.7

19.3

20.7

19.9

4.2

4.0

3.7

3.6

3.1

94%

94%

94%

95%

96%

$1,595

$2,050

$1,664

$1,506

$1,470

$422,607*

$201,741

$232,921***

$211,689**

$15,783

Fundraising

$9,894

$14,715

$17,424

$15,546

$19,048

School Building Fund

$14,916

$15,434

$16,302

$34,268

$11,338

Total Adolescent Program enrolments

Primary vacancies at year end
Preschool vacancies at year end

Non-teaching staff (FTE)
Staff attendance
Professional development per employee
Surplus (deficit)

*
Includes $40,000 in State Government Capital Grant
** Includes $92,990 in Commonwealth Government Capital Grants
*** Includes $40,000 in State Government Capital Grant and $16,410 in Commonwealth Government Capital Grant

ABBREVIATIONS
AGM
AISSA
BGA
ECE
FTE
MAF
MEAP
MSCA

Annual general meeting
Association of Independent Schools SA
Block Grant Authority
Early childhood education
Full time equivalent
Montessori Australia Foundation
Montessori Education Assistance Program
Montessori Schools & Centres Australia

MWEI
NAILA
NAPLAN
PD
STEM
TOMs
WH&S
OSHC

Montessori World Educational Institute
National Australia Indonesian Language Awards
National assessment program: literacy and numeracy
Professional development
Science, technology, engineering, maths
Tournament of Minds
Work, health and safety
Out of school hours care
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2020
SCHOOL EVENTS
DANCE CLASS A ‘Dance Class’ video was filmed and posted to
celebrate the end of remote learning! Anthea Hagar orchestrated this
fun activity with the help of staff and in particular Suzie Saffin and
Attila Nandori who lead the charge! Families were encouraged to
watch the dance video and join in from home and create their own
dance videos at home. Many families reported that their children
watched the video over and over again! It was certainly a good stress
release from the Covid situation!
QUIZ NIGHT Our first ever online Quiz Night was a huge success!
Just over 80 parents, staff and friends participated in the night. Using
the app Kahoot! for the questions and answers worked extremely well
and each team ‘Zoomed’ in to be able to interact with our Quiz Master
Pete Monaghan and the other teams. There were lots of games, prizes
and loads of laughs and fun! Pete, our Quiz Master, had his ‘work cut
out for him’ but in true ‘Pete style’ he rose to the occasion expertly
‘wrangling’ the teams and adding his witty banter and sense of fun
to the night. The Silent Auction added to our fundraising efforts and
enabled families who were unable to attend the Quiz Night to also
get involved. We raised $4060 which is just fantastic considering the
‘compromised’ program.
ART AUCTION Our biennial art auction would normally take
place at the Festival of Arts event with each class from Infant
Program, Preschool, Primary and the Middle School, responsible for
collaborating on an artwork which involves participation from each
member of the class. Unfortunately, this event was put on hold earlier
in the year, however feedback from students was that they were still
keen to create! The collaborative art pieces created by students across
the school were available to purchase via an online auction raising
$1612. The art works were also photographed and following the silent
auction were offered as greeting cards for sale.
COFFEEHOUSE CABARET Wairoa students staged the annual
Cabaret Coffeehouse over two fantastic nights. Due to Covid-19,
the cabaret was held at Yultiwirra in the hall to comply with Covid
restrictions. This year was a ‘variety performance’ including a one
act play, comedy, dance, music and poetry showcasing work from The
Arts curriculum in Term 2. Students were involved in every aspect
of the evenings – performing, costume and set design, ticketing and
advertising, catering, hospitality in addition to creating a performance
space in the hall. The two evenings were a ‘sell out’ and the evening
performances attracted positive feedback from families, staff and
friends who attended.
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EDUCATION
REMOTE LEARNING Two remote learning closed websites were
created for the remote learning program. Tim Moore established
the Wairoa site and Lauren Kervers created the Yultiwirra site. An
extraordinary amount of hours were dedicated to setting this up and
then individual teaching staff and some assistants uploaded videos,
timetables with live Zoom lesson links, lists of activities/tasks/
expectations, resources and links for students and parents.
RECONCILIATION WEEK Students participated in a variety
of activities through Reconciliation Week to acknowledge the
reconciliation journey towards a more just, reconciled and
equitable nation.
MARIA MONTESSORI’S 150TH BIRTHDAY Yultiwirra students
celebrated Maria Montessori’s 150th birthday with an assembly
where some of the Year 6 leaders wrote and put on a play about Maria
Montessori’s life. The school provided a cake for students to enjoy and
Happy Birthday was sung!
WHEELS DAY Cycle 1 Preschool students participated in Wheels
Day to support their social and gross motor skills and give them an
opportunity to enquire more into simple machines and to learn about
and practise road safety skills.
LIFE EDUCATION All students from Preschool to Cycle 4 enjoyed
participating in the Life Education learning at the end of Term 3. Life
Education teachers presented a range of topics for healthy living. Topics
included healthy food choices, healthy living, forming good friendships
and keeping safe (cyber bullying) depending on the age group. Cycle
4 students at Wairoa engaged with Life Education focusing on drug
education.
BOOK WEEK During Book Week five different installations were set
up around the school depicting scenes or characters from a variety
of books. The children needed to hunt around the school for the
installations and try and guess which books were being represented.
We thank Lisa Goodwin and the parents who organised and set up
the scenes.
NATIONAL AUSTRALIA INDONESIA LANGUAGE AWARDS
A number of Cycle 3 and 4 students entered videos of learnt speeches
in Indonesian into the National Australia Indonesia Language Awards
competition (NAILA).

INTERNATIONAL YOUTH SILENT FILM FESTIVAL Adolescent
Program students had two finalist films in the International Youth
Silent Film Festival. These films were screened at the awards night
held at the Capri Cinema.
INDONESIA’S 75TH INDEPENDENCE DAY Preschoolers, Cycle
1 and 2 students celebrated Indonesia’s 75th Independence Day with
a range of class activities. They learned about the significance of this
day, played traditional games and competed in a statewide colouring
competition run by the Indonesian Students’ Association of Australia.
HMS swept the field, winning 1st, 2nd and 3rd prizes in the under-six
category!
ART LESSONS AFTER SCHOOL Marley Boyce (Wairoa student)
offered Art lessons after school in OSHC on Wednesdays. The younger
students really enjoyed Marley sharing her talents with them.
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2020

CONTINUED...

PARENTS
WOODEN SETS OF INSETS A grandparent in our school very
kindly crafted 70 wooden sets of insets and matching frames for each
of our Preschool students (ages 3-5) and Cycle 1 students (Reception –
Year 1) for their take home packs during remote learning.
POSITIVE PARENTING STRATEGIES A twilight parent /staff
online professional development session was held. Madhavi Nawana
Parker presented a session on Positive Parenting strategies and
approximately 45 people attended.
PARENT ELECTIVES The Fundraising committee offered an adult
electives program in Term 4 as a new, innovative way to fundraise.
‘Brew like a Beast’ and ‘Meat on Fire’ were extremely popular and
successful. Thanks to Che Zahra and Brad West for running these
electives.
VOLUNTEERS VIDEO We were unable to host our ‘Thank you to
Volunteers’ assembly in 2020 due to Covid restrictions. Instead we
made a video thanking all our helpers. Volunteers play an incredibly
important role at our school and we are very grateful to the parents,
grandparents and community members who take the opportunity to
give of their time.

ADMINISTRATION
REVIEW OF REGISTRATION The school was selected to
participate in a Validation Review of Registration for the purpose of
confirming that we meet the Standards for School Registration and
Review of Registration. Evidence was submitted to the Education
Standards Board that demonstrated we were meeting the Standards.
A site visit in Term 4 provided further evidence of implementation of
selected criteria in the Standards.
SCHOOL CENSUS AUDIT Independent auditors scrutinized the
2019 census student numbers and the 2019 NCCD (National Consistent
Collection of Data) data provided to the government along with the
evidence gathered from staff to verify identification and the needs
of students on the Learning Support program. Evidence was also
analysed regarding the adjustments that staff make for learning
support students. The audit was comprehensive and was a full day
of ‘inspection’. We were notified that our verified information was
accurate and there would be no need to make any alterations to
our funding. Feedback was provided that our documentation was
extremely thorough.
RECONCILIATION ACTION PLAN The Reconciliation Action Plan
(RAP) group (five Cycle 3 and 4 students, a Cycle 3 staff member, a
Cycle 4 staff member, two parents and Principal) met throughout the
year to progress with writing the RAP. Uncle Ivan Copely (Peramangk
Elder) also met with the group and provided feedback on the RAP.
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ADMINISTRATION cont...
SCHOOL VIDEOS Due to Covid-19 and the inability to hold face
to face tours of the school, two videos were produced in Term 2 to
showcase both the Preschool and Middle School. Prospective families
were sent a video link prior to a Zoom meeting with the Principal.
Later in 2020 we launched our ‘Cycle’ video series that were
filmed across 2019-2020 (pictured left). They look at the different
characteristics of the Montessori Cycles, from infancy through to
adolescence. Now found on our website, we are thrilled how the videos
have captured the ‘essence’ of our school and what happens day to day
in the classrooms.
Thank you to our students and teachers for welcoming a camera
into their school day. And thank you to Anthea Hagar for her project
management and Tim Standing and the team at Daylight Breaks for
their creativity and assistance with filming and editing.

FACILITIES
PRESCHOOL FRONT YARD The school was successful in receiving
a $40,000 grant under the State Government Capital Grant funding
program. This funding enabled stage two of the refurbishment of the
Preschool front yard and play space to be completed.
NEW ADMIN ACCOMMODATION An office and storage area in
the Administration building was reconfigured to accommodate more
desk spaces and storage cupboards for administration staff.

STAFF DEVELOPMENT
KEEPING SAFE: CHILD PROTECTION CURRICULUM At the
beginning of the year all teaching staff and assistant staff participated
in a full day training of the Keeping Safe: Child Protection Curriculum.
IT UPSKILLING Near the end of Term 1 all teaching and school
assistant staff spent many Professional Development days upskilling
to ensure they were prepared and able to work in the remote learning
environment. Lauren Kervers and Tim Moore took leadership roles in
assisting staff to do this. It was a steep learning curve, and all staff
worked tirelessly to be well prepared for the remote learning period.
PLACE-BASED LEARNING For the Term 4 pupil free day, the
teaching staff ventured to Woorabinda Reserve in Stirling to use
that site as the example of how you could use ‘the place’ to enhance
learning. The session provided valuable time for teaching staff to
discuss, reflect and plan opportunities and ways to enhance their
current cultural programs utilising the place-based approach and
extending on what they already implement using this approach.
ONLINE LEARNING All teaching and school assistant staff
attended the online Montessori Schools and Centres Australia (MSCA)
Grassroots Forum. A twilight webinar by Dr Tom Nehmy on ‘How
student wellbeing can change the world’ was presented, followed by
Cycle level discussion groups on subsequent evenings. Staff met and
discussed ideas from the webinar with other Montessori educators
from around Australia establishing professional networks.
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‘Celebrate’ was the theme that was chosen for 2020 but as
Covid-19 began to emerge early in the year, we started to
question, “How can we use this theme and focus on celebrating
when we are being thrust into a global pandemic?”.
However, as the year progressed and our world and lives were
turned ‘upside down’, changed and morphed into a ‘new normal’,
holding onto this theme and celebrating no matter how small the
achievement or accomplishment, was vital.
Each fortnight throughout the year in the school Newsletter,
we had a section where we focused on our theme of ‘celebrate’.
Looking back over the 2020 Newsletters we celebrated lots of
things… we celebrated Book Week, Science Week, art and artistic
endeavours of our students. We celebrated the completion
of the new Preschool front yard and playground (thanks to a
$40,000 State Government capital works grant); we celebrated
current students’ and parents’ achievements, and old scholars’
achievements and achieving your personal best. Significantly, we
celebrated the anniversary of Maria Montessori’s 150th birthday
and we also celebrated the 10 year anniversary of our Adolescent
Program at Wairoa (however we had to postpone the actual
celebratory event until a future date).
We celebrated bravery, giving service, improvement, role models
and having fun in the face of adversity. We celebrated creativity,
thinking outside the square, our wonderful staff and our hugely
supportive community. Following remote learning we celebrated
returning to school and it made us appreciate and be grateful for
the relationships we cherish and the connection we have with our
students, staff and community.
We could never have predicted how Covid-19 would shake up
our lives. Many things that we have done in the past had to be
cancelled, postponed or re-invented. We had to think ‘outside
the square’ and often think of ways of doing things differently.
We certainly incorporated new vocabulary and phrases into our
daily vernacular such as ‘unprecedented’, ‘flatten the curve’, ‘lock
down’, ‘pandemic’, ‘quarantine’, ‘essential workers’, ‘Zoom’ –
words that have now become part of our everyday life.
2020 heightened how important mental health is and how
we cope with our fears, anxiety, change and uncertainty. It
highlighted how important the skills and qualities of resilience,
flexibility, adaptability and creativity are in an uncertain and
changing world. 2020 also highlighted the importance of being
good role models to our children and young people. Our students
watched and learnt from us about how to respond to stress and
uncertainty, which made it imperative for the adults in their
lives; parents and school adults, to show them what resilience,
optimism and positivity looks like. Children and our young people
intuitively pick up on the feelings and the atmosphere that adults
create. It was so important throughout 2020, in times of stress,
that we stayed composed and calmly communicated; talked
and listened, answered their questions and reassured them, role
modelling to our students and serving as positive examples.
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Throughout this unprecedented year, our wonderful staff team
showed amazing dedication and hard work both during the
remote learning, and before and after that period. It was such a
challenging year for staff however they pulled together, supported
each other, stayed positive and showed incredible resilience. I am
extremely proud of our staff for working tirelessly to ensure that
the remote learning program ‘got off the ground’. Near the end
of Term 1 and throughout that holiday period, all teaching and
school assistant staff spent many Professional Development days
upskilling to ensure they were prepared and able to work in the
remote learning environment. Many staff had a steep learning
curve regarding technology, needing to learn very quickly to use
the remote learning websites, filming, editing and uploading
videos and work onto padlets and the website, in conjunction
with using Zoom as the platform for lessons. I sincerely thank
Lauren Kervers and Tim Moore who took leadership roles in
assisting and preparing staff and establishing our remote learning
websites. I thank all of the staff for their creativity, innovation
and working the long hours to ensure the success of the remote
learning program in addition to all of their other work throughout
the year. ‘Lockdown’ certainly emphasized to the world the hard
and important work that teachers and assistants do on a daily
basis. We are so fortunate to have our amazing staff team.
During and following the remote learning period we reflected as
a staff and sought feedback from parents and students, and we
learnt a great deal. Some of the initiatives implemented during
this time have continued on but at the end of the day it was
determined that remote learning was a grand adventure – but we
were glad it was a finite one for us in South Australia! Let’s hope
that it remains as such.
In particular I would like to thank Susan Harris Evans, Pippa
Milroy and Paul Noon for their ‘listening ears’ and shared
leadership during the height of Covid-19 but also for their
support, input and hard work throughout the year. Thanks also
to the Admin team; Jodie Searle, Gab Tooth, Alexis Winslow and
Anthea Hagar for their flexibility, support and often going ‘beyond
the call of duty’ in what was an extremely challenging year in
Admin.
We were very cognizant of the additional pressure that remote
learning and the stress of Covid-19 placed on parents and the
home environment throughout the year. I sincerely thank our
parents for assisting their children to access the remote learning
program and modelling perseverance and patience when things
went awry (as they often do when technology is involved!). We
greatly appreciated the cooperation and encouragement we
received from parents during the year. Their positive comments
and support kept myself and the staff going throughout this
difficult time and made our efforts worthwhile. I am enormously
grateful and appreciative of the wonderful, supportive community
we have within our school.
As 2020 drew to a close it was time for us all to pause, reflect and
think about what we had learnt from this challenging year. We

had rich and robust discussions with staff, we surveyed parents,
students and staff about what we learnt from remote learning,
how it enhanced our teaching and learning program and what
might we continue to do that we implemented during this time.
Staff spoke very positively about the level of collaboration that
occurred amongst their colleagues during the remote learning
period. This does occur normally however it was ‘ramped up by
several notches’ during this period and acknowledgement was
made that one’s teaching becomes richer when the opportunity is
there to collaborate with peers.
At the end of the year we farewelled Anne Winter (Learning
Support teacher), Rosi Hardy (Cycle 2 teacher) and Terri Ross
Marriott (Preschool Assistant) who retired from their positions
after working for 30 years, 28 years and 22 years respectively.
We thank Anne, Rosi and Terri for their amazing dedication and
commitment to our school. Over the years they have worked with
hundreds of children. All three are much loved staff members
and I thank them for the love and care they have shown all of
their students. They have all made significant contributions
to our school over the years and will be sorely missed by staff,
students and parents.
I thank our students who showed resilience, flexibility and
grace in what was an extremely challenging and disrupted
year for them.
At the end of the year, re-focusing on our theme, we celebrated
the ‘simple things’…Covid-19, lock down and restrictions taught
us to rejoice and celebrate in the simple things. Simple things
such as a walk in the park, baking and cooking for loved ones,
spending time with friends and family, hugging someone you
love, watching the sunrise or sunset, gardening and being outside
in nature, listening to music, making someone laugh or smile,
reading a good book. Simple things provide moments of joy
that bring us firmly back into the present moment and make us
grateful for everything we have in life.
Coming back to our theme of ‘celebrate’ and with the year that
we all lived through, it is hugely important to celebrate the fact
that we live in a safe country and state, we work and learn in a
safe and supportive environment, we have people who love and
care for us and we have our health. Reflecting on our context
and situation, here at our school in the Adelaide Hills, we are
incredibly privileged and we have much to be grateful for and a
lot to celebrate!

Cathy France Principal
“Enjoy the little things in life because one day you’ll look back
and realise they were the big things.”
Robert Brault

PRINCIPAL PROFILE
Cathy France DipT, BEd
After teaching in urban and rural SA
and the UK, Cathy joined the school
in 1994 as a Cycle 3 teacher. In 2004
she was appointed Principal. Cathy
enjoys spending time with friends
and family, and indulging in the
Arts – music, theatre, art, film. Cathy
loves to entertain and cook, and loves
watching the footy.

SCHOOL LIFE MEMBERS
Paula York

2002

2004
Barbara Colquhoun 2004
Debrina Cazzolato 2007
Danny Cazzolato 2007
Anne-Marie Morgan 2007
Susannah Bowden 2011
Bec Francis 2013
Paul Thomas 2013
Barbara Lupton 2013
Tracey Spokes 2014
Christine Stichel 2016
Julie Ratcliff 2017
Tony Calvett 2018
Denise Connelly 2018
Jen Gibson 2018
Paul Daly 2019
Steve McNamara

PHOTO:
Rosi with
Cathy at the
farewell celebration
for Rosi, Anne
and Terri.
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Looking back on 2020, I can confidently say that it didn’t go as
we planned in that first board meeting of the year. Our key focus
area announced at the beginning of the year was ‘Celebrate’, and
while it was different, there was still much to celebrate in the
achievements of our community throughout 2020.
Our board and committees have been busy, quickly switching to
Zoom meetings which turned out to be a real hit for those cold
winter night time meetings in the hills. The Code of Conduct
for board members was updated and signed, this sets out the
objectives and responsibilities that all board members abide by.
Many policies were reviewed or created, and we had great Board
education sessions delivered on Safeguarding Student Data from
Paul Noon and the Reconciliation Action Plan by Nat Costello. The
Finance and Infrastructure and Planning committee held a joint
meeting to plan our Schools capital works for the next few years
to provide an environment where our students can thrive.
Looking around at our School’s physical environment and the
work that the Infrastructure and Planning committee put in to
get the Preschool outdoor learning area finished and the planning
finalised for the Wairoa extension in 2021, these projects will
really benefit our students in the years to come.
Our fantastic Fundraising committee needed to get creative this
year and achieved this with an online quiz night full of fun and
frivolities, tea towels to treasure and adult electives which had
our parents brewing and cooking up a feast, in total raising close
to $10,000 throughout the year.

Our remote learning platform was a challenge that saw all our
community tackle with persistence, patience and a little humour.
We asked of our teachers to turn the curriculum into a program
that could be delivered online in just five days; we asked that
they guide our students in this unfamiliar terrain whilst learning
themselves. They responded with enthusiasm not only with their
teaching but giving us gems like the Health Hustle video to keep
all spirits high.
At the end of the year we celebrated the amazing careers of Anne
Winter, Rosi Hardy and Terri Ross Marriott who together had
eighty years of service to the School. Listening to their stories
we saw how close the bonds of our staff past and present are,
how much they and their families have given to the School over
the years and it was with laughter and tears that they were
farewelled. Particular thanks to Anne who quickly decided to
come out of retirement to become a School Assistant in 2021.
I would like to thank Cathy, Susan and Pippa for the leadership
and guidance shown to members of staff and our community
during this constantly changing year, the staff who have shown
how adaptable, creative and resilient they are and all the Board
and committee members that have contributed their time over
the year. I look forward to another successful year ahead.

Jade Crathern Board President

TOP L-R:

Susan Harris
Evans, Paul Noon,
Cathy France,
Meg Barker
FRONT L-R:

Suzie Saffin,
Anwar Daou,
Iain Whitson,
Jade Crathern,
Joshua Ross,
Nicki Stewart
ABSENT:
Andrew Park,
Ivano Cavuoto
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Jade Crathern PRESIDENT

Ivano Cavuoto

BOARD MEMBER SINCE: March 2017
CHILDREN AT THE SCHOOL: Luca (C3) and Oscar (C2)
COMMITTEES: Executive, Finance
QUALIFICATIONS: Adv Dip Accounting
EMPLOYMENT: Finance Manager, Humanee

BOARD MEMBER SINCE: May 2016
CHILDREN AT THE SCHOOL: Sophia (C2)
COMMITTEES: Infrastructure & Planning (Chair)
QUALIFICATIONS: BDes, BArch, Dip Sustainability
EMPLOYMENT: Managing Director, Passive Design Works and
Contract Project Officer, Catholic Education SA

Iain Whitson VICE PRESIDENT
BOARD MEMBER SINCE: June 2018
CHILDREN AT THE SCHOOL: Lucy (C3), Hazel (C1)
COMMITTEE: Executive, Finance
QUALIFICATIONS: BSc
EMPLOYMENT: Pilot, Babcock MCS Australasia

Joshua Ross TREASURER
BOARD MEMBER SINCE: 2017
CHILDREN AT THE SCHOOL: Madeleine (C2), Phoebe (C1),
Harriet (Preschool)
COMMITTEE: Executive, Finance

Anwar Daou
BOARD MEMBER SINCE: May 2019
CHILDREN AT THE SCHOOL: Jak (C1)
COMMITTEE: SPTG (Chair)
QUALIFICATIONS: MBA, AssDip (Comp Programming)
EMPLOYMENT: Aveo Group Manager

Andrew Park
BOARD MEMBER SINCE: 2019
CHILDREN AT THE SCHOOL: Kai (C2), Florence (C1)
COMMITTEE: Finance

QUALIFICATIONS: BA, BSc (Hons), GCEd (HE), PhD
EMPLOYMENT: Prof in Applied Mathematics, University
of Adelaide

QUALIFICATIONS: BBus (Property)
EMPLOYMENT: Community Living Australia, Project Manager Property Development

Cathy France PRINCIPAL

Suzie Saffin

BOARD MEMBER SINCE: 1995
COMMITTEES: Executive, Finance, Policy, Staffing, Fundraising,
Marketing, SPTG

BOARD MEMBER SINCE: Feb 2020
ROLE: Staff Rep
CHILDREN AT THE SCHOOL: Oscar (C2),Noah (C1)
COMMITTEE: Board
QUALIFICATIONS: BEd
EMPLOYMENT: Cycle 3 Primary Teacher

QUALIFICATIONS: DipT, BEd
EMPLOYMENT: School Principal

Susan Harris Evans ASSISTANT PRINCIPAL
BOARD MEMBER SINCE: 1997
COMMITTEES: WH&S, Finance, Marketing, Staffing
QUALIFICATIONS: MEd, BEd, DipEd (Montessori), DipT, Cert IV
Workplace Assess, Grad Cert Ed (Change Leadership)

Nicki Stewart

EMPLOYMENT: Teacher & Assistant Principal

BOARD MEMBER SINCE: MARCH 2020
CHILDREN AT THE SCHOOL: Frances (C4), Pearl (C2)
COMMITTEE: Marketing
QUALIFICATIONS: BDes
EMPLOYMENT: Self-employed

Paul Noon BUSINESS ADMINISTRATOR

Paul Daly

BOARD MEMBER SINCE: 2016
COMMITTEES: Finance, Marketing, Infrastructure & Planning
QUALIFICATIONS: BA (Acc)
EMPLOYMENT: Business Administrator

ROLE: Immediate Past President
BOARD MEMBER: 2011-May 2019
ROLE: Retired President

Meg Barker
BOARD MEMBER SINCE: 2017
CHILDREN AT THE SCHOOL: Oliver (C3)
COMMITTEE: Marketing, Policy
QUALIFICATIONS: BA
EMPLOYMENT: Nature-based Tourism Adviser, Department
of Environment and Water
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ENROLMENT DETAILS FOR 2020
In the Middle School 37 students enrolled for 2020 – 12 moving
across from the primary section of the school.
At year end there were 8 vacancies at the Primary campus.

INFANT PROGRAM (& TRANSITION) | 0–3 YEARS

Approximately 83% of ‘graduating’ Pre-schoolers made the
transition to the primary school.

CYCLE 1 PRESCHOOL | 3–5 YEARS (2 classes)

The Infant Program operated three mornings (with 4 sessions)
each week and continues to be an instrumental introduction
to Montessori education. It is encouraging to see a higher
percentage of these children now enrolling in the Preschool and
continuing their Montessori educational journey.

CYCLE 1 PRIMARY | 5–6 YEARS (2 classes)
CYCLE 2 | 6–9 YEARS (2 classes)
CYCLE 3 | 9–12 YEARS (2 classes)
CYCLE 4 | 12–15 YEARS (1 community)

In 2020 the Transition to Pre-School was run by Janine Moses
on Wednesday morning in the Infant Program room with visits
to the Pre-School classrooms as the time approached for the
children to move. Very positive feedback has been received from
parents in regard to the program assisting children with their
transition.

SENIOR YEAR | 16 YEARS (1 community)
At The Hills Montessori School we refer to cycles rather than
year levels and students stay with one teacher for three years
(excluding Cycle 1). In the Middle School students are assigned
to an adult advisor for the three or four years they are a part of
the community. Methodologies are employed in each cycle to
suit the corresponding stages of development.

250

The Infant Program offers four sessions each week with
approximately 12 children and their parent/caregiver in each
session. The Transition Program has up to six children in the
group. Students in Cycle 1 Preschool are grouped into one of
two classes, with a maximum of 20 children per class with two
adults. The Cycle 1 Primary class ceiling is typically 22 children
per class, Cycle 2 class ceiling is typically 24 students and Cycle
3 classes have a typical ceiling of 26 students. The Middle School
is one whole community and at capacity will have up to 55
students with advisory groups of 10-15 students.
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CYCLE 1 PRESCHOOL
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The Hills Montessori School is structured into
cycles which are based on the Montessori
developmental phases of children and young people.

CYCLE 4
& SENIOR YEAR

PRESCHOOL

INFANT 34

INFANT PROGRAM

AGES 0-3

Nurturing the child’s curiosity.
Janine Moses coordinates the Infant Program and the Transition Program. Our 0-3 Infant
Program aims to provide parents with the opportunity to engage with their child in a calm,
nurturing Montessori environment. Children and their parent/caregiver attend for a 1½ hour
session weekly.
Our Transition Program aims to familiarise parents and their child with the environment, learning
opportunities and routines of the Preschool. Children and their parent/caregiver attend for
a 2½ hour session once a week the term before
the child starts Preschool.

TERM 1

• Year Focus: Celebrating the

CL ASSROOM

Seasons

• Outdoor activities involved lots

of water play and watering our
garden
• Summer berry smoothies using
a manual blender
• Craft - making sunflowers and
a communal sun
• Beginning our Celebrating Love
Festival of Arts project using a
salad spinner, paper hearts and
watercolours

PROGRAM COORDINATOR:
JANINE
AGES: Birth-3 years
CL ASS SIZE: 4 sessions each week, with 10
families each session
PETS: 6 fish
STAFF PROFILE

JANINE MOSES

TERM 2

• Connecting via Zoom with the

Janine has been involved with the school
for 27 years as a parent and subsequently
a staff member. She has run the Infant
Program for 13 years and previously was
a Preschool assistant and a key part of the
OSHC program. She has recently moved from
Aldgate to Uraidla and has two adult children who
attended the school and now two grandchildren who
attend the Infant Program. Janine enjoys spending time
with family and being a part of the hills community.

Infant Program children

• Online stories and songs
• Take-home autumn craft; a leaf
mobile, an autumn tree and a
leaf stamping activity
• The children’s excitement for
getting back into the classroom

PHOTOS Top:
Chloe watering the
garden. Above L-R: Ariella
doing an at-home activity,
Eden and Finn hand washing,
Finnley doing ‘float and
sink’, Alinta in her
rainy hat.

TERM 3

• Juicing oranges, peeling

mandarins as part of our
celebrating the winter season
• Making ‘rainy hats’ using
streamers and glue
• Creating a rain stick using
paint glue, a cylinder and rice
• Craft activities using cotton
wool and glue

TERM 4

• Celebrating spring with

flowers, butterflies and The Very
Hungry Caterpillar
• Spring flower arranging into
little take home pots
• Made our own ‘beautiful
butterfly’ using paint and
flowers using sequins and glue
and a colourful pompom tree
• Grating soap and using the
hand beater to make bubbles
• Celebrating Christmas with
activities and a picnic
down bush
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CYCLE 1 PRESCHOOL

AGES 3-5

Our Preschool classroom is built around the child’s natural curiosity
and to encourage a lifelong love of learning.
The Montessori Preschool room is a prepared environment, both inside and out for 3 to 5 year old
children. The Preschool class consists of 20 children with a teacher and assistant. Ten children
attend two or three morning sessions each week. Ten older, Extended Day children attend 4½
days each week.

CL ASSROOM

CL ASSROOM

TEACHER: EMILY
AGES: 3-5 years
SCHOOL ASSISTANTS: Terri & Sammi
CL ASS SIZE: 9-16
PARENT REP: Robin
BIG BROTHER/SISTER: Satine & Billy
PETS: Rabbits Maria & Kelinci

TEACHERS: SUSAN & TRISTEN
AGES: 3-5 years
SCHOOL ASSISTANTS: Narelle
CL ASS SIZE: 9-17
PARENT REP: Chantel
BIG BROTHER/SISTER: Pepe, Caeleb & Ashleigh
PETS: Red eyed green tree frogs

STAFF PROFILES

EMILY NANDORI BEd (ECE)
Emily joined the school in 2010. She has
taught Cycle 1 Primary and Preschool. She
loves working with Preschool children and
is studying the Montessori Diploma (3-6
years). She enjoys the outdoors, exploring,
yoga and spending time with family and
friends.

TERRI ROSS-MARRIOTT Dip Children’s Services
Terri has been the school assistant in
the Preschool for 20 years. Terri’s adult
daughter attended the school. Her interests
include gardening, home renovation, music,
travel and socialising with family and
friends.

SAMMI ROLT Dip Early Ed & Care
Sammi Rolt has worked in OSHC for
seven years and has been a Preschool
assistant for four years. Sammi enjoys
cooking, nature and spending time with
family and friends.
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STAFF PROFILES

SUSAN HARRIS EVANS DipT, BEd, MEd,
Dip Montessori (0-12)

Susan started teaching at the school in
1997 and has been Assistant Principal
since 2004. Susan has twin teenagers
who graduated from Wairoa in 2017. She
loves working with little people and in
her spare time enjoys spending time with
family and travelling with friends.

TRISTEN TURNER BEd (Prim), BEd (ECE),
Dip Montessori (3-6)

Tristen began working at the school in
2012. She has been a Cycle 1 Primary
teacher and Cycle 1 assistant, relief
teacher and gardening specialist.
Tristen’s youngest child attends the
school and she enjoys netball, tennis,
gardening and being part of the hills
community.

NARELLE KENNING Cert III Children’s Services,
Dip Child Services

Narelle has been school assistant in
the Preschool since 2010 and is also the
coordinator of our Childcare program
which is available to Preschool children.
Narelle has two daughters and enjoys
cooking, music, yoga, meditation and
spending time with family and friends.

while learning about Indigenous
Australia
• Making gumnut necklaces
inspired by Indigenous artists
for the Festival of Arts
• Painting native Australian
plants while learning about
Australian flora
• Creating nature mandala’s
while learning about Australian
artists
• Games Day in the bush

TERM 2

• Meeting each other via Zoom

for two weeks during our
remote learning program
• Woodwork in the outdoors
• Visit from Trissy’s pet lamb,
Neville
• Cooking vegetable soup while
learning about the parts of a
plant
• Acting out The Giant Turnip
story while learning about root
vegetables

N

D

R
U

They wear a special
uniform so people can
see them. Aurora

That’s giant!
That’s even bigger
than our garden hose!
Raphael

There is logs
that I like to climb
on. Harry

I like the
high slide.
Harriet

This rope is
really strong.
Luca

CURRICULUM
TERM 3

• CFS Mylor truck visit with

Mikey’s dad James and Don,
while learning about simple
machines
• Exploring the new nature play
climbing equipment
• Life Education Van visit
• Science Week experiments
exploring density of liquids,
chromatography, magnetism,
force, colour and simple
machines
• Visits from Cycle 3 students for
‘Buddy Reading’
• Wheels Day while learning
about Simple Machines

TERM 4

• Invertebrate animal visits-

spider; hermit crabs, stick
insects,
• Dressing up as a book character
and sharing our favourite story
for Book Week
• Observing visiting invertebrates
- hermit crabs, huntsman spider
and stick insects

TERM 1

TERM 3

• Social skills: friendliness virtue

• Social skills: protective

• Maths: time and sequence-

• Maths: introduction to

focus

calendar, days, months, date,
seasons
• Continent of Australia: the
geography, flora and fauna
• Indigenous Australia:
Peramangk and Kaurna people
focus
• Visual Art: inspired by
traditional, colonial, and
contemporary Australian
artists

TERM 2

• Social skills: emotions and

feelings; facial expressions

practices

measurement- length, weight,
data collection
• Physical science: simple
machines, how do things work?
science experiments
• Colour: primary and secondary
colours, experiments with
colour
• Science: engineering (Extended
Day students)
• Science: optics - exploring light,
colour and vision (Extended Day
students)

TERM 4

• Maths: time and sequence-

• Revisit living and non-living:

• Botany: parts of plants, plant

• Vertebrates/invertebrates:

• Sustainability: a focus on waste

• Invertebrates: arthropods,

o’clock focus

science experiments
and recycling

sorting and classifying

sorting and classifying animals
insects, arachnids, crustaceans

I’m starting to
get the hang of this.
Albie
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TERM 1
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c
They fight fires.
They wear a mask to
breath. Their boots have a
bridge in them. Charlie

LEARNING EXPERIENCES
• Learning how to make damper

chi

U
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W P L AY G R O

I liked riding my
scooter fast and going
around the corners!
Reggie

C

IS
FS V

us

I liked being the
stop man and dancing!
Charlie

I liked pumping
my bike up and
cleaning it. Scarlett
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It feels like it’s
magic because it stays
together! Raphael

PHOTOS
L-R: Aurora painting
gum flowers, Reggie with
produce from our veggie
patch, Charlie exploring
objects centre of gravity
and Luca working on the
Roman Arch.
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CYCLE 1 PRIMARY

AGES 5-7

Our program provides students with an environment and curriculum that excites,
engages and individualises their learning.
This cycle concentrates on developing a work ethic and encouraging independence in learning with the
teacher as the facilitator.

CL ASSROOM

CL ASSROOM

TEACHERS: LISA & DEBBIE

TEACHERS: RUTH & L AUREN

AGES: 5-7 years
SCHOOL ASSISTANTS: Heidi & Bonnie
CL ASS SIZE: 20
PARENT REP: Jaci & Kate
BIG BROTHER/SISTER: Holly & Blake
PETS: Stick insects - lots with no names

AGES: 5-7 years
SCHOOL ASSISTANT: Roxy, Heidi & Bonnie
CL ASS SIZE: 21
PARENT REP: Hannah
BIG BROTHER/SISTER: Mary & Jarrah

STAFF PROFILES

STAFF PROFILES

RUTH NISBET DipT (ECE), BEd (ECE)

LISA GOODWIN BEd (JrPrim/Prim), BEd (ECE)
Lisa began teaching Cycle 1 Preschool in 2012
and moved to Cycle 1 Primary where she
enjoys working across the cycle. Mother to
three children, Lisa spends any free time
doing yoga, running, baking, and spending
time with family and friends.

DEBBIE LYNCH DipT (ECE)
Debbie has been teaching in the school since
1991. She has taught in the Preschool and
Cycle 1 Primary where she’s enjoyed the
children’s love of learning and enthusiasm
for school. Debbie is mum to Dusty and
loves swimming at the beach, gardening and
generally being creative.

HEIDI KAETHNER BA Hons English, DipT (ECE)
Heidi has been enjoying working as a
teacher’s assistant, mainly in Cycle 1, and
occasionally in the Preschool over the
past four years. She has been a part of the
school community for several years as a
mother of two boys attending the school.
In her spare time Heidi loves to sing, create
art and practice yoga.

I like being
outdoors in the bush
because I love nature.
Layla

Yummier than anything.
Pippa (whilst making and
eating cold rolls).
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I am good at singing
songs to my friends.
Bethany
Magnets
can repel and
stick together.
Cooper

Ruth has been at the school since 1998. She has
worked in Cycles 1 and 2, but Cycle 1 Primary
has been her home since 2000 and she loves
this age group. Married with four children
and grandchildren, Ruth enjoys walking,
gardening, doing puzzles, reading, chatting
and spending time with her family.

L AUREN KERVERS B Hlth Sci, DipT (Mid, Sec)
Lauren Kervers has taught for eight years,
integrating with Montessori in a variety of
roles over the past three years. Her family
of six enjoy the hills community through
sporting, local markets and just about any
outdoor adventure. This year she has worked
in Cycle 1 and 3.

ROXY LEWIS BA
Roxy Lewis started working at the school
in 2016, returning as a former student. She
holds a Bachelor of Arts and is working
towards a Bachelor of Education. She
has worked mostly in OSHC as well as
an assistant in Cycle 1. In her spare time
Roxy enjoys the company of her two cats
and a few too many indoor plants. She
is also an avid CFS volunteer and enjoys
outdoor adventures.

Electricity
can make lights
work. George

PHOTOS
L-R: Iris with her
teddy bear hat, Emilio
with a writing task, Maggie
working on singular/
plurals and Amber
‘Under the Sea’.

LEARNING EXPERIENCES
TERM 1

• Cycle 1 (primary and preschool)
get togethers

• Teddy bears picnic
• Making sustainable products;

sewing sight word bags,
placemats, reader folder bags
• Cooking – waffles and cold rolls
• Thank you cards for CFS
members to thank them for
their service in recent bushfires
• Drumming Monkeys show
• Making ‘Shoeboxes of Love’ for
those affected by the bushfires

TERM 2

• Visit each other’s homes during

remote learning
• Painting whilst sitting in the
class ‘bus’ or ‘car’ like Georgia
O’Keefe
• Working on the Premier’s
Reading Challenge
• Fun with graphing, insect
searches, autumn leaf
mandalas during remote
learning
• Macy from Cycle 4, work
experience (Ixodia)
• Heidi’s guinea pigs visited Georgie Washington and Ginger

CURRICULUM
TERM 3

• Science Week activities
• Student teachers: Maddy

(Correa) and Laren (Ixodia)
• Bonnie replaced Lauren for a
few weeks after Lauren’s knee
injury
• Sustainability fundraising stall
(Correa)
• Buddy reading with Cycle 3 and
sharing our innovations on text
stories
• Visiting the Life Education van
• Completing the Premier’s
Reading Challenge

TERM 4

• Cycle 2 get togethers
• Book Week events
• Germinating seeds and growing
sunflowers

• The stick insects had babies
(Correa)

• Class café: Ixodia students

cooked for and hosted Correa
class students
• Christmas craft
• Writing our class
‘Acknowledgement to Country’

PHOTOS
L-R: Mae and Pip and
Lisa and Ruth dressed up
for Book Week, Macy Mae in
the ‘bus’ studio, Kristy helping
Bentley with sewing, the Aldgate
CFS crew with thank you
cards, Monty and Ren
making circuits.

TERM 1

TERM 3

• The soft toy ‘hat’ STEM

• Learning about vertebrates and

• Cycle 1 Games Day
• Going on morning runs/fitness
• Air and water experiments
• Exploring two dimensional

• Experiments with static

• Learning about invertebrates in

• Drawing an outline of a blue

challenge

shapes

our zoology focus
• Artist studies of Mondrian and
Hundertwasser and beginning
our big canvas paintings
• ‘Big Fun write’ or ‘Speed writing’
sessions
• Performing the ‘Vertebrate/
Invertebrate’ song

TERM 2

• Our remote learning
experiences

• STEM challenge: creating and

making an arthropod that could
camouflage in its environment
and photographing it
• A focus on botany, plant life
observations
• Artist study: Georgia O’Keefe
• Experiments with light,
refraction of light, colour
spectrum

studying their parts
electricity

• Making circuits
• Creating portraits and self
portraits

whale on the bush courts

• Heidi’s python (Sherbet) and

bearded dragons (Pebbles and
Norbit) visited
• Completing our big canvas
paintings

TERM 4

• Learning about rocks and
minerals

• Making crystals and identifying
sandstone and quartzite from
our bush
• Finding out how to read the
time and count coins
• Cooking especially making
pancakes
• Study of polygons
• Learning about the animals of
the continents
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CYCLE 2

AGES 6-9

Our multi-aged classrooms provide an environment for students to learn
as individuals and also as members of a supportive class group.
Aged 6 to 9, Cycle 2 children are in the second plane of development which is characterised by the
development of the child’s imagination, socialisation and sense of moral justice. In Cycle 2 we aim
to create a learning environment that encourages and inspires the child to be attracted to, and in awe
of, the wonders of the world.

CL ASSROOM

CL ASSROOM

TEACHERS: PENNY & BONNIE

TEACHERS: ROSI & SAM

AGES: 6-9 years
SCHOOL ASSISTANT: Lyn
CL ASS SIZE: 24
CYCLE 2 CHOIR: Katie Moore
PARENT REPS: Alexis & Bernadette
BIG BROTHER/SISTER: Ava & Oliver
PETS: Garry, Gordon, Gus, Gertie & Georgie the guppies

AGES: 6-9 years
SCHOOL ASSISTANT: Lyn & Holly
CL ASS SIZE: 20
CYCLE 2 CHOIR: Katie Moore
PARENT REP: Janene
BIG BROTHER/SISTER: Ewan & Darcy
PETS: Tropical fish, budgie named Lemon

STAFF PROFILES

PENNY RAVEN BEd (JrPrim/Prim), BA
Penny completed her final year of study in
this classroom in 2008 with Julie Ratcliff.
After graduating, she began working at
Yultiwirra, eventually team teaching with
Julie. From 2017 she worked full-time in
the Dianella room and now team teaches
with Bonnie. Penny is married with two
adult sons and in her spare time she enjoys
cooking, dining, travelling and walking her
dogs at Goolwa Beach.

BONNIE SCOTT BSc, MTeach EC
Bonnie began teaching at school in 2019 first
as a relief teacher in preschool and primary
classes and then in the specialist music role.
In 2020, Bonnie began team-teaching with
Penny in the Dianella class. Bonnie enjoys
spending her free time walking with her two
dogs, reading and eating out.

LYN GRYKA Cert III Educational Support
Since 2008, Lyn has been a school assistant
at both campuses. She enjoys reading, art
and craft and is an active member of the
Blackwood Lions Club.
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STAFF PROFILES

ROSI HARDY BA, DipEd, GradDipEd (Montessori)
Rosi began working in the Preschool in 1993
and began teaching in Cycle 2 in 1998. Her
three children all began their schooling at
The Hills Montessori School. In her spare
time, she enjoys cruising on the River
Murray in her 1930 wooden boat and in a
putt-putt called Impulse, helping with a
beehive, an orchard and growing vegetables.
She also has two grandchildren, one of
whom is in the preschool now.

SAM CAMERON BEd (ECE), BA
Sam began her teaching career in 2019
in Cycle 2, after graduating from Flinders
University in 2018 and completing her final
year placement at The Hills Montessori
School. In her spare time, she enjoys reading
and travelling, particularly to the U.S.

HOLLY BOTTROFF
Holly has been involved with the school
since 2018, working in OSHC and as a
teaching assistant, joining Cycle 2 in 2020.
Holly is currently completing a double
degree in a Bachelor of Education and
a Bachelor of Disability Studies. In her
free time, she enjoys playing sport and
spending time with her family and dogs.

THE

LIGH

THOUSE SHOW

LEARNING EXPERIENCES
TERM 1

• Chinese New Year
• Sharing assembly
• Gardening with Robert (all
year)

• Move to Learn (Terms 1-2)
• Choir (all year)
• Traffic tallying
• The Lighthouse show excursion
• Year 3 recorder with Maree and
Bonnie (all year)

• Indigenous art
• Persuasive writing
• Games Day
• Toasty (toasted sandwich) days
(all year)

TERM 2

• Remote learning experiences
• Sharing assembly via Zoom
• Botany
• The Six Kingdoms
• Mothers’ Day craft
• Knitting club (Terms 2-3)
• Soup
• Ramadan
• Friendship quilt (Terms 2-3)

Some of the
highlights of my year have
been the Cycle 2 movie night and
excursion to The Lighthouse show.
Lilly

CURRICULUM
TERM 3

• Movie Night
• Fathers’ Day printing and

keyrings
• Science Week activities
• Year 3 tennis clinic
• Indonesian Independence Day
activities and food with Ellis
• Maria Montessori birthday
assembly and performance

TERM 4

• Yoga with Tammy
• Book Week activities
• Choir performance at the

sharing assembly
• Cycle 1 and 2 ‘get togethers’
• Transition Day
• End of year Christmas
assembly
• STEM tasks
• Shared Christmas lunch
• Indonesian cooking

I can make up my own
stories with as many pages
as I like. Arana

TERM 1

• The Five Great Stories
• Time and the earth’s orbit

TERM 3

• Continent study – North America
and South America

around the sun (tellurium
activities)
• Persuasive writing
• Nature inspired artwork
(watercolour, acrylic, clay)
• Premier’s Reading Challenge
• Tallying and graphing
• 2D and 3D shapes
• Move to Learn

• Country and fauna research
• Geography – major physical

TERM 2

TERM 4

• Remote learning
• Festival of Arts canvas painting
• Procedure writing
• Touch typing skills
• Sewing and knitting skills
• Weekly choir lessons
• Mothers’ Day crafts
• Fractions
My favourite
subjects have been PE
and grammar.
Oscar S

features

• STEM board game project
• Narrative writing
• Fathers’ day crafts
• Maths
• Roman numerals
• Mapping
• Healthy eating and body systems
• Wellbeing sessions with Libby
• Gardening with Robert and
planting seedlings

• Physics – design and technology
• STEM – engineering tasks
• Poetry
• Proof reading, editing skills
• Cursive handwriting
• Constructive triangles
• Christmas crafts

I enjoy doing
work. Arthur

PHOTOS L-R: Oliver
counting with the bead
chain, Arana making fruit
salad, Avi and Darcy Big
Brother reading, Amber basketweaving, Emily and Matilda
painting, Lachlan printing,
and a Haiku poem.
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CYCLE 3

AGES 9-12

Our integrated approach with its foundations in global values encourages
a cohesive community and promotes a sense of belonging.
Aged 9 to 12, Cycle 3 children are in the age of stability and the intellectual period. Children seek
experts, resources and experiences beyond the classroom: relating learning to real life experiences
helps the child make sense of the world. There is greater responsibility, independence in learning and
self-organisation, and opportunities for children to voice their opinions and ideas and begin to make
decisions for themselves.

CL ASSROOM
TEACHERS : NAT, SAM

CL ASSROOM
TEACHERS: SUZIE, L AUREN

& CHRISTINE

& CHRISTINE

AGES: 9-12 years
SCHOOL ASSISTANTS: Sam & Megan
CL ASS SIZE: 28
CYCLE 3 CHOIR: Katie Moore
PARENT REP: Sascha & Amy
PETS: Chickens

AGES: 9-12 years
SCHOOL ASSISTANT: Ester
CL ASS SIZE: 26
CYCLE 3 CHOIR: Katie Moore
PARENT REPS: Brad
PETS: Chickens

STAFF PROFILES

NATALIE COSTELLO BEd (Jr Prim/Prim), Enr. Nurse

Nat began teaching at the school in Cycle
3 in 2007. She enjoys music, gardening,
camping, kayaking, cooking, travelling and
spending time with her family and friends.

SAM CAMERON BEd (ECE), BA

See Cycle 2’s Acacia Classroom Staff Profile

CHRISTINE PERRY B Teach & Learning, Dip Outdoor Rec
Christine joined the school in 2014. She
spent 10 years working as an outdoor
education manager and helped organise
and run the Cycle 3 aquatic camps for
seven years. Christine enjoys the outdoors,
adventure activities, art and craft.

STAFF PROFILES

SUZIE SAFFIN BEd

Suzie has been part of the Cycle 3 team for
many years and now with two young boys she
is enjoying learning more about the Montessori
Preschool through the eyes of a four year old!
Suzie loves the outdoors and spending time
with her family.

L AUREN KERVERS B Hlth Sci, DipT (Mid, Sec)
See Cycle 1’s Ixodia Staff Profile

ESTER CAL ABRO Cert III Mont Studies, Cert III Ed Support

Ester began working as a school assistant at the
school in 2009. Ester loves to spend time with
her family and friends. She enjoys exploring
new places, reading, music and photography.

MEGAN LYNCH Cert III Comm Serv, Cert IV Youth Work
See OSHC Report Staff Profile
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PHOTOS
Left: Pepe and Harry Big
Brother visit, Mae, Holly and
Pippa Big Sister visit. Opposite top:
Aldinga Beach camp, Sandro remote
learning. Opposite below L-R: Year 6
billy carting task; Ava, Satine, Aiden and
Blake, Clean-up Australia Day with
Coralie and Ashleigh and below Cycle 3
in Carripook Park, Suzie with Hunter
on a transition visit, two of Cycle
3’s Community Groups.

Remote
learning wasn’t that
bad. I got a puppy!
Sandro

Our camp (that
was cut short) ended up
being the best excursion ever.
Harvey

LEARNING EXPERIENCES
TERM 1

• Year 6 leadership group
• Big Brother and Sister
• Yr 6 billy carting excursion
• Established the Sustainability
groups

• Electives
• Commenced remote learning
• Games Day
TERM 2

• Remote learning: Pet of

the Week - shared padlet,
audiobook production, Zoom
meetings, well-being scavenger
hunt
• Reconciliation Week

One
of my favourite things to do
at this school has been cooking. I’m
really interested in the science behind
it and the best part is the eating! The
lemon curd was amazing!
Aiden

CURRICULUM
TERM 3

TERM 1

• STEM Chemistry
• Science Week activities
• Buddy reading
• Service learning
• Debating
• Civil Rights history unit
• Cars and Stars reading

• Free choice research projects
• History - study of ancient

• Monarto Zoo excursion

comprehension program

TERM 4

• Book Week
• Life Education program values and friendships

• Camp ‘nearly’ - Douglas Scrub
(McLaren Flat)

• Christmas activities and craft
• Kris Kringle and end of year
luncheon

• Year 6 graduation
• Graduate Weeks - me bag,

graduate activity and guest
speaker
• NAIDOC Week

In my Australian
history group we are
learning about the stolen
generation and I’m so
disappointed in Australia.
Lucy

TERM 3

• ICT skills workshops
• Visual art - composition of art

• Independent projects
• STEM chemistry
• Science Week activities
• Buddy reading
• Writing to persuade, to inform

• Writing to persuade, to inform

• Geometry - area, perimeter,

• Maths - numeration,

• Year 6 major projects
• Weather contracts - research

civilisations

folder covers

and entertain

memorisation, multiples,
divisibility, time and money
• Maths - four number processes
• Reading groups
• Community groups (building
relationships and friendships)

TERM 2

• Independent projects
• Australia contract - research

relating to Australian history
and geography
• STEM - physics focus
• Cooking
• Gardening
• Novel study
• Writing to persuade, to inform
and entertain
• Maths - fractions, decimals,
percentages and ratio
• Premier’s Reading Challenge
• Boot camp one morning per
week in Grevillea classroom
• Reconciliation Week, Sorry Day
• Debating (Terms 2-4)

and entertain

volume, angles, measurement

projects relating to weather

• Zoology projects
• Service learning
• Debating (Terms 2-4)
• Civil Rights history unit
• Novel study film comparison
• Cooking program
TERM 4

• Writing to persuade, to inform
and entertain

• Maths - graphing, data analysis,
chance and probability

• Maths - using technology to
create graphs

• Independent research
• Visual art - making sculptures
using wire

• Drama - role play,
improvisation

• Debating
• Australian Horrible History skits
• Drama and play studies
A highlight of my year
was being the tour guide at the
National Motor Museum as part
of my major project.
Oliver Musgrave-Evans
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CYCLE 4 & SENIOR STUDENTS
The Adolescent Program provides an enriching and challenging environment for
young people.
The Adolescent Program focuses on the middle years of schooling (12 to 15/16 years of age). Early
adolescence is a period of immense growth and change – physically, psychologically and socially. It
is a time of adult identity formation, during which young people make decisions about the place and
relevance of formal education in their lives.
The program fosters the sense of being a valued part of a community, with responsibilities towards
others and purposeful work that arises from the concerns of the community and the needs of the place.

GUIDES: PIPPA, TIM, DAVE & ALICE
AGES: 12-16 years | SIZE: 37 students
SCHOOL ASSISTANTS: Wendy, Denise & Robert
PARENT REPS: Susan, Bronwyn & Lisa
ANIMALS: Chickens, bees (sometimes), dogs (Griffin & Chilli)
STAFF PROFILES

PIPPA MILROY GradDipEd, BA, Montessori Orientation to

Adolescent Studies
Founding co-ordinator of the Adolescent Program,
Pippa Milroy has worked in education for many
years in both secondary and tertiary settings. Her
diverse background spans medical science, English
literature and teacher education and, along with
her love of camping, travel, theatre, gardening
and food, provides a great foundation for working
with the middle years. Her three daughters are all
Montessori graduates.

TIM MOORE BEd (Upper Prim/Lower Sec), MEd (Soc Just)

Drawing on experience in the secondary and
tertiary sectors, Tim Moore has forged a passion
for transformative learning. As one of the
founding teachers of the Adolescent Program,
he works across the curriculum and life of
the community. Outside of school he is an
accomplished singer-songwriter, father of three,
kitchen table philosopher and lover of good
books and great adventures.

DAVID COULTER BA, BEd (Prim/Mid)

Before joining HMS in 2016, Dave taught for
eight years in independent schools in Adelaide.
He especially loves teaching maths, art, PE
and occupations, but mostly he likes getting
his hands dirty and helping students to make
things and solve problems. In his spare time he
enjoys playing with his two children, gardening,
building things, music, running, cooking,
camping and the beach.
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ALICE NISBET BA, BEd (Prim/Mid)

Alice began teaching at The Hills Montessori
School in 2013. She is passionate about supporting
adolescent learners and teaching English. Alice
lives in Bridgewater with her partner and two
young boys. In their spare time Alice and her
family enjoy camping, fishing and spending time
at the beach.

WENDY BIRCH GradDipT, BAppSc (Physics)

Wendy joined the Wairoa Community in
2013 as a school assistant. Having worked
in the education system for many years, she
enjoys helping students to achieve and have
fun learning. Wendy is interested in sewing,
travelling and spending time with her family.

DENISE MANSON

Denise is a keen cook and also runs her own
catering business. She has previously worked
as Food Officer for the Adelaide Hills and for
Adelaide Hills Wine Region, organising events
such as the wine festival Crush. She is a
gardening and diy tragic, voracious reader and
loves a lively debate.

PHOTOS:
Scenes from
Cabaret and
(opposite) the
play Us and
Them.

PHOTOS
L-R: Thomas, Daisy,
Neila, Charlie and Jack
in the kitchen, Tastes of
the World, Aquatics (day)
Camp in Goolwa, Big
Day Out, a Digestive
System.

LEARNING EXPERIENCES
TERM 1

• Festival performance
• Renovating the seminar room
• Heart dissections
• Woodhouse camp
• Big Day Out
• WoW - Women of Wairoa
• Platypus Garden tour
• World of Work occupation
• Indian food tasting table
• Mighty Mongols
• Wolf by Wolf summaries
TERM 2

• Reflective drawing
• Couch choir
• Origami
• Truth battles
• ‘Wash your hands’
• Sewing ragdolls
• Padlets e.g. Peter Pan
• Pride and Prejudice
• Lime cheesecake
• Tastes of the World – slow
version

CURRICULUM
TERM 3

• Cabaret at last!
• Us and Them play
• Poetry – physicality, forgotten

voices, hip hop
• Comedy skits galore; Harry
Astley, All the Leaves are Brown
• Cabaret catering
• Dog visits
• Mid-year examination
• Bouldering
• Silent Film competition
• Sewing pants
• Planetarium and museum visits

TERM 4

• Novel writing group
• Short stories
• Snake bench construction
• Drama games
• Fermentation occupation
• Aquatics (day) camp - Goolwa

Beach surfing, Masterchef
Trangia cook-off
• Graduation, end-of-year events
• Exhibition of Work and Learning
• Kris kringle
• TreeClimb Big Day Out

I’m really proud of
everyone who contributed to
Cabaret and all that we achieved with
only nine weeks. It was a fun, stressful and
relationship-building two nights that we all
worked hard for. I can’t wait to see what
next year’s Cabaret holds for us all.
Macy Y8

TERM 1

• Trophy heads
• Still life drawing
• Book groups
• Persuasive advertising
• Cell biology
• Production and exchange
• Building prosthetic hands
• Overview of the 20th century
• Bookgroup discussions
TERM 2

• Remote learning gatherings
• RICH projects
• Quadratics
• Pythagoras in action
• Persuasive advertising
• Physics - forces
• Humanities - making the modern
world
• 15 different remote electives!

In our
poetry group, we not only
worked on creating poems but
the visual beauty of poetry with
calligraphy pens. India Y8

Something I’ve noticed about
the last semester is that I just enjoy
my work more. From the poetry anthology
I made for Physicality to the three-fold
brochure I made in Language, I’ve just had
fun with it.
Jack Y9

TERM 3

• Poetry groups
• Trigonometry and simultaneous
equations

• Astronomy
• Humanities - urbanisation and
migration

• Living sustainably and

investigating machines
occupation
• Streetwise group
• Contrasting charcoal
• Cabaret production design
• Music performance
• NAILA speech competition
• Dance and orienteering

TERM 4

• Redeveloping pizza corner
occupation

• Writing fiction
• Sound and light
• Chemistry
• Australian history
• Seminar maths
• Speech writing
• Tennis and cricket

I love being a part of this school
community. Everyone here gets along so
well and we have all really connected as a group.
Everyone is super supportive, kind and inclusive.
This year has definitely been an amazing year with this
group, and it is one I’m sure we will all remember. I feel
like we can also overcome almost every problem we
face, whether that be remote learning or a camp
getting cancelled. We always resolve things
well and find the best in situations.
Charlotte Y8
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2020 marked leadership years for fourteen Year 6 students in Cycle 3. The Hills Montessori School
runs a very unique Graduate Program for Year 6 students. It is a special year in the child’s journey at the
school with many responsibilities and privileges bestowed upon them.
The succession program of Cycle 3 leadership continued but
none had experienced a year like the graduates of 2020. They
began by attending their leadership day at the Bridgewater Oval,
constructing billy carts, working as a team and overcoming
challenges. They were allocated a Big Brother/Sister class to assist
in once a week, offering guidance for their younger peers and
help for the class teachers. They applied for various roles such
as the Year 6 jumper committee, open day guides, school event
helpers, leadership committee (formerly SRC), ICT managers, sports
committee and assembly hosts. Unfortunately because of Covid,
the graduates were unable to set up for school events and open
days. But, they were able to fulfil other roles to express themselves
as leaders of the school.
Another distinctive component of the leadership year is their
Graduate Week. Each student is allocated a week where the focus
of the class is wholly on them. They construct a photo board, a ‘me
bag’ – with treasured artefacts, invite a guest speaker and they also
devise a graduate activity for the whole class giving their peers
an extra opportunity to understand the graduate of the week. The
program is a tradition in the school and one that each student
looks forward to immensely.

YEAR 6 GRADUATES
Mary Burnard
Ashleigh Evans
Jarrah Ferguson
Caeleb Guerriero
Darcy Koh

Ava Koh
Ewan McBryde
Oliver MusgraveEvans
Holly Pope

GRADUATION CEREMONY
We were grateful to hold a Graduation ceremony in December
in the Yultiwirra Hall. The hall looked beautiful once again, with
flowers, lights and decorations to set the scene. Each graduate
prepared individual, unique and meaningful speeches which
outlined their journey through primary school. All graduates should
be praised for this; the standard for their age was remarkable. They
acknowledged their past teachers and the significance this school
has had in shaping their characters. Following the formal part of
the Graduation, the graduates and Cycle 3 staff ventured to Jimmies
at Crafers, enjoying dinner together. Thankyou to Che and Rebecca
in making this dinner such a special event.

GRADUATES OF 2020
This cohort started the year with a script in their head about
the way their leadership year would look. Around March, this all
changed. School events were cancelled or postponed and with that,
so were a lot of their key roles. However, the group was flexible and
understanding. They made the most of every opportunity and in
fact made their obstacles, stepping stones. The graduates not only
made a memorable contribution to our class and Cycle, but also to
the school. We thank them for their understanding, maturity and
flexibility in what has undoubtedly been the most extraordinary
year in some time. We wish them all the best as they embark on
the next stage of their journey.

Satine Richmond
William Rowan
Aiden Salmon
Blake West
Pepe Zahra

BACK ROW L-R: Suzie, Lauren, Holly, Caeleb, Darcy, Pepe, Jarrah, Ava, Billy, Nat and Sam
FRONT ROW L-R: Ewan, Blake, Aiden, Ashleigh, Satine, Oliver and Mary
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Six Year 9 students graduated from the Adolescent Program in 2020. There were no Year 10 students
enrolled in 2020. The year culminated for these graduates with a Graduation ceremony held outdoors
under the beautiful Elm tree at Wairoa followed by a dinner and party for all Adolescent Program
students and staff organised by the students.
At the Exhibition of Work and Learning our Cycle 4 graduates
made a joint speech celebrating their time with us. Full of rich
memories and keen observations, as well as advice to younger
students, each student also spoke very personally of their
experiences, particularly reflecting their appreciation of so many
aspects of school life during this unusual year.
The flexibility and resilience of this group of young people has
been remarkable. And the big-hearted, freely-given, muchvoiced support that these young people have shown one another
throughout this year, has shone.
It is a privilege to work with these young people at this stage in
their lives. Each one of them has worked hard at getting better
at doing lots of things, each has taken part in experiences that
have challenged them, and each has achieved things of which
they were rightly proud. They are an impressive group of young
people – kind, generous, interested, joyous, caring, daring, clever
and willing to use all of that to lead active, interesting lives.

Pippa Milroy		

Adolescent Program coordinator

PHOTOS:
Graduation
ceremony (left)
and (above) the
Exhibition of Work
and Learning.

CYCLE 4 GRADUATES
Brianna Monk
HOMESCHOOLING
Darien Bartley-Clements ROSTREVOR COLLEGE
Kit Erhart-Bruce
WESTMINSTER COLLEGE
Continuing at Wairoa Campus

Jack Clark		
Tara Sheridan		
Marley Boyce

L-R: Kit, Tara, Jack, Darien, Marley and Brianna
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Teaching and learning happen
through interaction, which meant
one of the biggest challenges for
us as a school was how to create
opportunities for students to engage
and interact between themselves
and their teachers as we navigated
the new world of remote learning at
the end of Term 1 and the first two
weeks of Term 2 in 2020.
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Our staff worked determinedly and
innovatively to ensure students
stayed connected and engaged
via two separate remote learning
websites. Tim Moore (Cycle 4
teacher) set up and managed the
Wairoa site for our middle school
students and Lauren Kervers (Cycle
1 and 3 teacher) set up and managed
the site for Yultiwirra at our primary
school. The flexibility, willingness
and additional workload required of
teaching staff throughout this time
was extraordinary as we changed
the way we approach teaching at
unprecedented speed.

EEDBACK

Regular communication
via a variety of communication
channels with the same open, honest
and caring tone has been the
simple but effective recipe.
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Thank you
for your care and
perseverance. We can
do this!

Thank you. We really
appreciate all the effort going
into helping our kids transition,
cope and stay connected in these
strange times.

Take home packs were organised
for students and lessons were
moved online. Live Zoom sessions
replaced classroom-based learning,
and for the younger students prerecorded videos were available
via the online portals. Students
of essential workers were able to
attend the in-school program, where
they participated online but were
supervised by our school
assistant team.

We greatly appreciated the positive
feedback from parents regarding
the remote learning program
and the effort that staff put into
ensuring success for our students.
Special thanks to Tim and Lauren
for developing our remote learning
websites. We were incredibly grateful
for their skills, expertise and the
support they provided colleagues
during this time.
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Huge thanks to all of you for
the time and energy you invested into
setting up the remote learning for the students.
You did an amazing job with such a huge task in a
short time. After a few days of home schooling we
certainly have a renewed appreciation for all that
you do for our kids!

BA

CK

If there are any upsides
to this pandemic it is that parents
have had a real insight into the effort
the school goes to, to educate and guide
our children. I’m so glad we chose HMS
and am very proud of the team’s
dedication and commitment.
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LEARNING SUPPORT

PHYSICAL EDUCATION

Anne Winter

Attila Nandori

The Learning Support program focuses on the additional
needs of children across all cycles in either Literacy or
Maths.

The role of PE this year has continued to emphasise the
skills of working together, mastering individual abilities and
learning about how the body and mind reacts to physical
activity.

The class teacher plans, modifies and adjusts curriculum
areas to meet the requirements of individual children and
is supported by Anne, Nikki the Learning Support assistant
and classroom assistants.
The Learning Support program can cover a wide range
of challenges that face the child on a daily basis, from
meeting their emotional and academic needs to supporting
skills such as working memory, planning, organising and
prioritising their learning.
The children work in small groups or on a 1:1 basis with
explicit instruction in the classroom or other spaces.
Thank you to the members of the Special Education
committee and all other staff who supported this program
over the years.
This is my last Specialist report. My role as the Learning
Support teacher has been very rewarding, challenging at
times, but I feel many students I have worked with over
the years should be proud of their learning achievements
and becoming young adults who contribute to the wider
community. I appreciate the time and effort the parents
have put into supporting their children in the program.
All the best for 2021 and thank you for some of the best
years in my teaching career.
STAFF PROFILE

ANNE WINTER DipEd
Anne has taught at the school for 30 years,
as a school assistant, resource manager,
class teacher, support teacher and parent.
Anne’s interests include travel, music,
movies and spending time with family and
friends.

NIKKI GREEN Cert II Edu
Nikki has been working as the Learning
Support assistant since 2018 but joined the
school as a parent with her two daughters
in 2012. Nikki enjoys walking her dogs and
running, spending time with friends and
exploring Australia with her family in their
caravan.
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Both campuses enjoyed our annual Games Day held at
the Yultiwirra. Students were split into six different colour
groups and tackled a number of challenges that encouraged
students to solve problems and work together.
Brad West ran a one-off hockey clinic for Cycle 3. Jim
McBryde ran four Lacrosse lessons with Cycle 3 students.
Thanks to the Sporting Schools funding we had a number of
coaching sessions throughout the year. We had four weeks
of lacrosse and 4 weeks of badminton with both Cycle 3
classes. Cycle 2 enjoyed four weeks of cricket with Hannah
from Cricket SA.
Cycle 4 students had the annual PE Fest where students
participated in athletic events, team building activities and
tug-of-war.
For the first time we had students from years 3 and 4
participating in the ANZ Hotshots District Tennis Carnival
with other schools from the hills area.
STAFF PROFILE

ATTIL A NANDORI BEd (Prim/Mid)
Attila Nandori commenced teaching at the
school in 2013. Attila appreciates working
across a diverse age range teaching physical
education at both campuses. Attila enjoys
outdoor climbing, indoor bouldering and the
occasional camping and surfing trip.

PHOTOS:
Badminton,
Tennis Carnival,
Games Day, Skittles
in Preschool and
Middle School
students off to
tennis.

INDONESIAN | CYCLE 1 & 2

INDONESIAN | CYCLE 3 & 4

Ibu Ellis Robb

Ibu Lyndal Chittleborough

Young learners develop their language skills by practising
vocabulary, pronunciation and intonation. Practical use of
the language is routinely embedded in class activities such
as common instructions and everyday exchanges such as
expressing thanks, greetings and taking leave. Students
actively listen to and repeat words/phrases modelled by the
teacher and are encouraged to use them among peers.

2020 has been hands down the best year ever for senior
Indonesian learning at The Hills Montessori School. The
virtues that our community seeks to elicit in our growing
young people came to the fore with, in particular, succinct
and graceful coaching from caring students so that Google
classroom in Cycle 4 Indonesian could operate during
weeks of lockdown, but also could then continue. Students
kind and consistent advice was the catalyst for a richer
Google classroom-enhanced on-going work program. This
included students reflecting on footage showing how
our neighbours in Indonesia cope with Covid-19 life and
normal life. A feature was noting footage of President Joko
Widodo conscientiously sharing with his populace his
healthy turmeric tea recipe, and our discovery of how and
when our own leaders have prepared cultural treats in
the name of diplomacy e.g. Scott Morrison served his own
samosas to Indian diplomats.

The children interact with others, presenting their work
in a number of ways, such as role-playing ‘leader of
countries’ and dressing up as their favourite characters
from popular movies. Others make their own hand-puppets
or handcrafted Indonesian wooden puppets known as
‘wayang golek’.
During this years’ remote learning, students participated
in interactive, small-group activities making connections
between the role of language and culture around birthdays
and Mother’s Day celebrations here and in Indonesia.
The children enjoyed celebrating Indonesia’s 75th
Independence Day (17th August) with a range of activities
such as learning about the history of this significant
day, playing traditional games and competing in a
statewide colouring competition run by the Indonesian
Students’ Association of Australia. HMS swept the field,
winning 1st, 2nd and 3rd prizes in the under-six category:
CONGRATULATIONS to Florence (Susan/Tristen’s class), and
Layla and Mae (Lisa/Debbie’s class)!
Sincere thanks to all families for their fantastic support and
especially all those students who came to school wearing
‘merah dan putih’ (red and white), representing the colours
of the Indonesian flag.
STAFF PROFILE

ELLIS ROBB BEd
Ellis is one of a handful of native-born
Indonesian language teachers registered to
teach in SA. She uses her background in
traditional Indonesian dance, music, craft
and cookery to engage students. Ellis began
teaching at the school in 2006.

PHOTO:
Celebrating
Indonesian
Independence
day.

Importantly in any year, a hefty proportion of both Cycle 3
and Cycle 4 Indonesian courses involved revision. However,
we revisited new themes in spite of and perhaps because
of the unusual circumstances - e.g. researching aspects of
Indonesian sports and leisure where we had expected to
study Indonesia’s involvement in the Olympic Games, and
looking at Indonesia’s heroes as an extension of looking at
modern day heroes in the time of Covid-19.
Cycle 3 and 4 focus on preparing a speech for entering in
a national competition (NAILA) became more streamlined.
Students reflected on their own learning strengths vis a
vis the valuable brain-strengthening skill of memorisation
towards authentic fluency. This year for the first time we
had a Cycle 4 student, Michael Evans, reach the short-list of
best speech for Middle years on the theme of Health.
Ever grateful for the endeavour and grace of our happy
learners, I celebrate a solid year of learning.
STAFF PROFILE

LYNDAL CHITTLEBOROUGH GradDipEd, BA, GradDip
(Applied Linguistics)
Lyndal joined the school in 2010. She has
taught in the NT (including seven years on
Aboriginal Lands), Germany and Indonesia.
She teaches languages using oral games,
play scripts, songs and chants.

I like dressing up
and bringing my own
hand puppets for the
Indonesian play. Eliana
PHOTOS L-R: Attila helping Ashleigh balance during Games Day, Cycle 3 students playing the
Gamelan ensemble.

I think children in
Indonesia like playing
‘Lompat Tali’ game because
it’s a version of skipping and
it’s fun. Oliver
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MUSIC

RESOURCE CENTRE

Maree Clarke & Bonnie Scott

Marissa Woods

‘Music education uniquely contributes to the emotional,
physical, social and cognitive growth of all students.’

Each class visits the library weekly. In addition to borrowing
books or reading, Cycle 1 and 2 have stories read to them.
Cycle 3 students watch Behind the News.

Our school’s music program offers a diverse range of
musically based activities aimed towards developing
repertoire, musicianship and performance elements. Whole
class music lessons provide opportunities for our preschool
and primary students at the Yultiwirra campus to work
together in large or small groups as well as individually. In
addition to these classes, a Year 3 recorder ensemble meets
each week for a 40 minute lesson.
This year posed many challenges as we had to navigate
uncharted waters in preparation to teach young music
students online rather than in the classroom. Students
however, demonstrated remarkable resilience, tolerance
and acceptance of the changes and cancellations that were
necessary upon returning to classroom learning.
Highlights included: Year 6 Spicks ‘n Specks challenges,
claymation/stop motion animation, bucket drumming,
Preschool percussion/dancing/singing/rhymes, shared
singing books, bush dancing and recorder ensemble.
STAFF PROFILE

MAREE CL ARKE DipT, BEd
Maree began teaching at the school in
1991 and has also taught Cycle 1 and 2
classes. She has been the specialist music
teacher for the Yultiwirra students since
2005. Maree is married with one son who
is a Montessori graduate. She enjoys the
piano, gardening, cooking, reading and
craft activities.

The fiction and nonfiction book collection is expanding
steadily along with the Montessori Cultural Resources.
This year’s Book Week theme was Curious Creatures, Wild
Minds. Staff read stories to different classes and a dress up
day was held.
Many students completed the Premiers Reading Challenge
again, which helps to develop children’s reading skills and
introduces them to a range of authors and topics. Well done
to everyone that took up the challenge.
Thank you to families who donated books to celebrate
their child’s birthday. All donated birthday books are
acknowledged with a sticker inside the front cover.
STAFF PROFILE

MARISSA WOODS
Marissa began working at the school in
2010. She previously worked at the Morgan
Public Library, and currently works two
days a week at the Alexandrina Council in
the library and customer service area.

PHOTOS
Left: Year 3
recorder and
below, Book
Week 2020.

BONNIE SCOTT BSc, MTeach EC
In 2020 Bonnie taught music in Term 1 and 2
while Maree was on leave.
See Cycle 2 Dianella classroom Staff Profile.

INSTRUMENT LESSONS
Instrumental lessons continued, and we thank our
specialist music teachers for the expertise they offer our
students. Individual tuition was offered by:

KATIE MOORE (Voice and Cycle 2 and 3 choirs)
LISA TAVERNA (Piano)
SANJAY TAVERNA (Guitar, ukelele and drums)

PHOTOS L-R: Bo
Pelican,
Matilda from Th
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GARDENING

STUDENT WELLBEING

Robert Doolan

Libby Roberts

Over the course of 2020 I have worked with students from
each cycle in the garden and around the Yultiwirra campus.
One of the jobs we have completed includes setting up new
garden beds to be used by the classes as well as OSHC. The
students have also worked on pruning, weeding, harvesting
our vegetables, planting new seeds and seedlings, watering
and problem-solving issues that come up in our garden. We
have planted some fruit trees around Cycle 3 and continue
to look after previously planted trees around the school.

2020 was a big year for Wellbeing, with all of us needing
to learn new ways of doing many things in our day to day
lives.

Students have also worked on other jobs with me when
opportunities arose like overhauling the gazebos for the
camping trip and reducing the number of bins around the
school to help encourage more recycling.
I have enjoyed working with the students and look forward
to working with them again next year.
STAFF PROFILE

ROBERT DOOL AN Cert III ECEC, Cert III Cabinet Making
A qualified cabinet maker, Robert began
at the school in 2015, undertaking
maintenance and grounds work and working
with the Adolescent Program students. He
enjoys working with Yultiwirra students
in the garden. Married with two children,
Robert enjoys camping and spending time
with his family.

For our students, they have had to cope with a lot of
unexpected change and adaptation. This has led to many of
our students feeling overwhelmed and anxious, which is an
understandable response to all that 2020 threw at them.
In my role as Student Wellbeing Worker, I work with
students individually and in groups, and meet with parents
and staff as required. Common topics and issues covered
include;

• Promoting growth mindset versus fixed mindset, and
learning new ways of thinking about problems and
challenges in day to day life and at school.

• Being a good friend and managing conflict.
• Understanding emotions and ways to help ourselves and
others when we feel sad, upset or anxious.

• How to help if we see someone being unkind or bullying
others, and how to get help from adults.

• How to say sorry and take responsibility when we have
hurt someone or made an unwise decision.

• Problem solving conflict with parents and siblings, and
concerns about home life.

• Managing school anxiety and workload, and strategies for
keeping on top of assignments and due dates.

• Kindness challenges and activities to promote acts of
kindness amongst students and across cycles.

I also hosted several parent mornings which were a chance
to re-connect and offer support.
I am looking forward to continuing to work with the staff,
students and parents into 2021 as we embark on some new
and exciting projects focussing on the wellbeing of our
whole school community.
STAFF PROFILE

LIBBY ROBERTS BSc (PsychSc),

PHOTOS
Above: Robert
in the garden with
students and below,
Libby working with
Cycle 3.

Grad Cert (Grief, Loss & Trauma Counselling)
Libby is an Occupational Therapist who
has worked at The Hills Montessori School
since 2018. She has a background working
with children and adolescents in Child
and Adolescent Mental Health in Adelaide
and Melbourne, with additional training
in counselling and Cognitive Behavioural
Therapy. She loves being part of a school
community, building relationships with
students, staff and families.

ook Week costumes for 2019 - A collection of Dorothy’s; Portia, Rosalia and Haddie, Clancy as Peter the

he Secret Garden and Kai as Fantastic Mr. Fox.
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OSHC
Megan Lynch
We started the 2020 year with the intent of celebrating a new
country and a new festival every month, and then all went
out the window as we re-adjusted to a Covid climate and our
focus became much more about our own community and
matters closer to home. We should have officially changed
our focus to flexibility, resilience, health and cleaning, oh my
goodness so much cleaning!
The staff in the OSHC program have been challenged and
tested with an ever-changing rhythm this year, sometimes
being put on notice as numbers were low and other times
being panic called as numbers went above and beyond. They
always came together and provided a balanced, fun and
diverse program to entertain and connect with all the school’s
students; sometimes providing a service to two children and
sometimes thirty and also to many newcomers from external
schools; it’s just been that kind of year.
The children have enjoyed lots of the standard OSHC activities
as well as exploring many different themes and activities.
Unfortunately like many things this year, many of

our Vacation Care excursions were cancelled with just one
excursion able to go ahead.
Our Vacation Care themes were ‘The Natural World’ which saw
the introduction of Valentino, our OSHC gecko. We thoroughly
enjoyed looking after her for the year and despite being the
world’s most boring pet, due to her identification as nocturnal,
we all loved her very much. (After note: since moving from
OSHC, Valentino has gone to live with a reptile handler who
delivers a range of animals into schools for short term study,
she is very happy).
Our April program, ‘Come Fly With Me’ was Covid cancelled
and then September brought a most inspired and literary
theme, ‘Great Words, Great Authors, Great Stories.’ Over these
two weeks, we looked at all manner of stories from May Gibbs
to Beatrix Potter, C.S. Lewis and so many other greats.
A quick and crazy Term 4 and then blink - we were talking
about Christmas in our December program; this was an
opportunity to look at Christmas traditions and celebrations
from around the world. Phew, what a year!

STAFF PROFILES

MEGAN LYNCH OSHC Coordinator Cert III Community

Services, Cert IV Youth Work
Megan returned to Montessori as a school
assistant and then as OSHC/ Vacation Care
Co-ordinator. Megan has 3 children who
attended the school and enjoys watching and
playing sports with them, as well as beach
walks, camping and going to the theatre.

ANTHEA HAGAR Community Engagement Officer BA
Anthea joined the school in 2017 as
Community Engagement Officer. She has
a strong background in public relations,
marketing and social media management.
Anthea has three children who attend the
school and she and her family love living in
the Adelaide Hills.

PAUL NOON Business Administrator BA (Acc)
Paul joined the school in 2016. Married with
four children, Paul enjoys nothing more than
spending time with his family. He also enjoys
football, cricket, golf, eating, watching a good
movie with snacks, good music, sleeping in
and tranquility.

PHOTOS
Above and
right: OSHC
activity through
the year.
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JODIE SEARLE Wairoa Admin Assistant / Enrolment
Officer / Admin Assistant Dip Nurs

Jodie has been involved in the school for 10
years as a parent and volunteer. Since 2012 she
has worked as a school assistant, receptionist,
enrolment officer and administrative
assistant. Jodie enjoys running, being outdoors
and spending time with her family.

GABRIELLE TOOTH Receptionist / Finance Officer
BComm

Gab joined our team as a finance assistant
and receptionist in 2015. She has two
children and enjoys long summer days at
the beach with her family.

ALEXIS WINSLOW Receptionist Cert II Arts
Alexis joined the Administration team in
Term 3 2020 and is currently studying a
Certificate III in Education Support. She
has two children that attend the Yultiwirra
campus. Alexis loves spending time with her
family, travel, the arts and people.

Committees are chaired by Board members and
are an essential part of the school’s operation.
Thanks to the parents, students, staff and their
families who worked to improve the school and
support its operations in 2020. We are grateful
to all members who have shared their energy and
expertise.
INFRASTRUCTURE & PL ANNING
CHAIR: Ivano Cavuoto
MEMBERS: Robert Doolan, David Coulter, Paul Noon,
Terri Ross-Marriott
The 2020 plans for the I&PC (as with many school strategies, plans
and proposed events) were severely disrupted by the Covid-19
pandemic. With that challenge at hand, the I&PC did still achieve
some great outcomes for the year and in preparation for 2021.
As prepared each year, the asset management priorities (utilising
the annual capital expenditure budget) were planned for both the
Yultiwirra and Wairoa campus, however many initiatives were
postponed due to Covid-19 lock-downs and disruptions.
The start of the year saw the completion of Stage 2 of the
landscaping works by landscaping designers and contractors
Climbing Tree, for the Outdoor Learning Area for the Cycle 1
Preschool. This final stage of the project was also made possible
with a State Government grant.

statements, without qualification, which were subsequently
tabled at the 26th May 2020 Annual General Meeting. The School
satisfied all statutory and regulatory financial reporting obligations
throughout the year.
Management of the School’s 2020 budget was of primary
importance to the Committee throughout the year, particularly
in the context of Covid-19. The School’s approved 2020 budget
expected a $301k operating surplus, including Building Fund
donations, fundraising income and OSHC and Day Care operations;
however, the School realised a $422k operating surplus for the
year. This favourable result was largely attributable to additional
Commonwealth and State Government recurrent funding, including
a $100k Commonwealth Covid Cash Flow Boost. In response to
Covid-19 pressures and restrictions, the School provided a total of
$64k in school fee relief to all families from Preschool to Cycle 4, in
addition to normal discounts and remissions where eligible. The
School community generously donated $15k to the Building Fund
and generated $10k in fundraising monies, with both sets of funds
to be reinvested into the School.
Debtor management continued to be a key focus of the Finance
Committee throughout the year to ensure sound cash management,
and to ensure that families did not accumulate unsustainable levels
of debt. The School’s outstanding debts at the end of 2020 were
similar to the same time in 2019.
In addition to financial and management reporting commitments,
the Finance Committee identified the following strategies as part of
its 2020 Operational Plan:

1.

Review the School’s Capital Development and Strategic
Investment Initiatives and re-prioritise according to the Master
Plan, reflecting in the 5 year Asset Financial Management Plan.
The Finance Committee prepared a discussion paper in
preparation for a combined meeting with the Infrastructure &
Planning Committee that was held in October 2020. Key capital
development initiatives were identified and prioritised at the
meeting that will be incorporated into the School’s 2021-2025
Asset Financial Management Plan.

2.

Progress projects to be funded from accumulated fundraising
monies.
$10k from accumulated fundraising monies was invested in
various improvements and purchases across the School in
2020, and Cycle 4 students and staff worked on concepts and
designs for new outdoor play equipment at Wairoa under the
guidance of Climbing Tree. Stage 1 development of the Wairoa
outdoor play area is scheduled for the first half of 2021.

3.

Project manage the Middle School’s BGA 2020 supported
Enhancement of Student Learning and Teacher Preparation
Spaces initiative.
The School held several meetings with its architects and
finalised plans and drawings for the redevelopment of the
main building at Wairoa. Select tenders were called and
a preferred supplier was chosen. Unfortunately, Covid-19
resulted in the deferral of construction until early 2021.

A 2019 school-wide LED lighting replacement program continued.
A special I&PC and Finance Committee meeting was held in October
to categorise priority capital development initiatives. It was decided
that the capital development proposal for the refurbishment of the
hall, stage and void area as a flexible learning area (also for use by
OSHC), plus a dedicated hall storage area, would be submitted in
the application for the 2022 capital development funding round of
Commonwealth Government’s Block Grant Authority (BGA).
The planning and design development for the 2020 BGA grant
application from the Commonwealth Government for much
needed student learning and teacher preparation spaces at Wairoa
commenced at the start of the year. After some negotiation after the
tenders were received in late 2020, the successful tenderer MYKRA
was awarded the building contract to commence in 2021.
Initial consultation has begun with Wairoa staff and landscaping
designers and contractors Climbing Tree, for the master planning
of the Wairoa outdoor learning areas. It is envisaged that the same
process will be undertaken for the Yultiwirra campus in 2021.
Many thanks to all the committee members for their great input
and huge patience, in a very challenging year.

FINANCE
CHAIR: Joshua Ross
MEMBERS: Jade Crathern, Cathy France, Susan Harris Evans, Pippa

Milroy, Paul Noon, Andrew Park, Iain Whitson

The Finance Committee commenced 2020 with the preparation of
the School’s Financial Statements for the Year Ended 31st December
2019. Nexia Edwards Marshall audited and signed-off the financial

The Finance Committee also reviewed and updated the following
policies and procedures in 2020: Fundraising, Fundraising
Expenditure, DGR Building Funds, DGR Building Fund Procedures,
Credit Card Procedures.

COMMITTEES | 31

MARKETING
CHAIR: Anthea Hagar
MEMBERS: Meg Barker, Cathy France, Susan Harris Evans,

Paul Noon, Jodie Searle, Nicki Stewart

The Marketing committee meets monthly to consider the best ways
to promote Montessori principles and practices. It goes without
saying, that 2020 broke the mould for marketing and publicity
within a school. It changed how we communicate with existing
parents as well as the way in which we increase understanding of
Montessori education in the wider community.
The School was already working with Day Light Breaks, an Adelaide
Hills based video production house (and school parent) who was
engaged in late 2019 to work with the marketing team to capture,
edit and produce a series of videos that would showcase the School.
This proved to be impeccable timing given the challenges around
face-to-face meetings in 2020.

• FI7P Deductible Gift Recipient (DGR) Building Fund procedure
• FI8P Credit Card procedures
• ST7P Drugs procedures
• ST7P Appendix A - Incident Management
• ST7P Appendix B - Managing Drug Incidents
• C1P Appendix A Excursion/Camp Book Form
• C1P Appendix B Camp Health & Consent Form
• C1P Appendix C Volunteer Transport Form
• C1P Appendix D Risk Management Plan
• C1P Appendix E Checklist for planning Camps
• AD15P Social Media procedures
The following were drafted as new policies and procedures:

• AD19 Dogs in School - Yultiwirra policy
• AD19P Dogs in School - Yultiwirra procedures
• AD20 Private Vehicle Use policy
• AD20P Private Vehicle Use Form – Appendix A

Traditional Open Days were replaced with Zoom video conferencing
and virtual tours which required experimentation and modification
as we established what worked. Video was also exceptionally useful
as another way of guiding parents and students through the vast
challenges of the remote learning experience.

The Policy committee thanks both Anne Winter and Rosi Hardy
who have dedicated many years to this committee. On their
retirement, we thank them for their input and contributions.

Facebook continued to be a successful platform to connect
with current families to promote activities, highlight students’
experience in the classroom and connect with the community
outside of our school.

CHAIR: Cathy France
MEMBERS: Susan Harris Evans, Pippa Milroy co-opted Board and

POLICY
CHAIR: Cathy France
MEMBERS : Meg Barker, Rosi Hardy, Ruth Nisbet, Anne Winter
Policies reviewed:

• ST1 Duty of Care/Child Protection policy
• ST4 Reporting to Parents policy
• ST13 Student Leavers policy
• ST6 Students with Disabilities policy
• ST19 Medical Conditions policy
• ST6 Students with Disabilities policy
• HR1 Recruitment policy
• HR4 Induction policy
• FI5 Fundraising policy
• FI7 Deductible Gift Recipient (DGR) Funds policy
• ST7 Drugs policy
• ST12 Enrolment policy
• ST6 Students with Disabilities policy
• AD15 Social Media policyHR11 Sexual Harassment policy
Procedures reviewed:

• ST1P Duty of Care/Child Protection procedures
• ST4P Reporting to Parents procedures
• ST4P Reporting to Parents – Learning Support procedures
• ST13P Student Leavers procedures
• ST6P Students with Disabilities procedures
• ST11P Identifying, Referring & Monitoring Students at Risk
procedures

• ST19P Medical Conditions procedures
• HR1 Recruitment procedures
• HR4P Induction procedures
• HR4P Induction checklist
• FI5P Fundraising procedures
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STAFFING

staff members

The Staffing committee convenes as required to recruit and appoint
new staff. Members are co-opted from the staff and Board to work
with the Principal and Assistant Principals. Staffing panels prepare
advertisements, compile job and person specifications, shortlist
applicants, conduct interviews, check referees and appoint staff.
The following staffing panels convened in 2020 to appoint the
following staff:

• Receptionist (three days/fortnight) – Alexis Winslow
• OSHC/Vacation Care workers – Charlie Harris Evans
• Cycle 2 assistant – Holly Bottroff
Panels convened in Term 4 to appoint staff for the 2021 school year.

• Cycle 1 Preschool teacher – Huda Alshamari
• Cycle 1 Preschool assistant – Huda Alshamari
• Cycle 1 assistant – Maddy Ryan
• Cycle 2 assistant – Holly Bottroff
• Cycle 2 assistant – Stephanie Keller
• Learning Support assistant – Stephanie Keller
• Cycle 4 teacher – Riley Sabey
• Cycle 4 assistant – Ingrid Proctor

WH&S
CHAIR: Susan Harris Evans
MEMBERS: Maree Clarke, Penny Raven, Ellis Robb, Tris Turner
The Work Health & Safety committee met each term and WH&S
continued to be an agenda item at staff meetings. The committee
liaised with the Facilities committee to ensure a safe environment
was provided for staff, students and volunteers.
2020 saw only minor change to the composition of the WH&S
committee with the return of Ellis and departure of Debbie. The
committee however, sought regular input from the Wairoa Campus
by liaising with Dave Coulter.
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Highlights for the year included:

• 2020 saw the role of the WH&S committee take on a ‘new level’

with Covid-19 and related safety concerns. Members spent much
time discussing prevention measures, reviewing and increasing
precautionary steps, communicating with staff and ordering and
acquiring supplies, especially when in short supply. It was indeed
a challenging time and I thank the committee members for their
level headedness and support.

• Bush Fire Safety and Prevention continued to be of a significant

focus. Staff revisited procedures and practised emergency drills.

• Safety audits and playground audits were conducted throughout

the year and resulting recommendations were acted upon. Of note
was the second stage redevelopment of the Preschool Outdoor
Space which has continued to positively impact with a reduction
in (minor) injuries to both students and staff.

• Evacuation drills were carried out for internal and external fires
and lock-in procedures.

• All areas of the WH&S Management Plan were implemented.
• In 2020 several policies were reviewed (#15,16,3A,3B, and HR13).
• Electrical checks of equipment were completed.
Thank you to the dedicated staff who gave their time to ensure
a safe environment for all. In particular we would like to
acknowledge Paul and Robert for their support – they willingly
‘jump into action’ whenever any safety issues arise.

SPECIAL PROJECT TASK GROUP (SPTG)
CHAIR: Anwar Daou
MEMBERS: Cathy France, Paul Noon
The SPTG committee held its first meeting of the year in February,
continuing the commendable 2019 preliminary work for the
establishment of a School Foundation.
This meeting discussed preliminary framework requirements
including constitution creation, identifying additional resources of
support and definition of objective/purpose. Additional core items
discussed included; developing the operational plan with aligned
strategic goals, supported by short and long term plans. Due
consideration was given to the integration and alignment of the
School Foundation to current school structure and governance.
Due to pandemic restrictions our committee meetings resumed
in July, in a virtual environment. We discussed the importance
of establishing the constitution and sharing the draft plan to the
marketing committee to develop a Foundation logo and draft
marketing material to promote the Foundation.
Committee meetings over the latter part of the year focused on
the objective of finalising the Foundation constitution, establishing
operational and strategic plans. The committee continued
conversations with the Marketing committee around the brand of
the School Foundation and its logo. Support of legal expertise was
generously provided by Pete Kupniewski.
Thank you to the committee members for their valuable efforts
and support, your input is greatly appreciated.
This year whilst interrupted, has seen the creation of a solid
platform for the School Foundation to establish itself as a
sustainable investment in the longevity of providing a Montessori
education with The Hills Montessori School.

FUNDRAISING
CHAIR: Georgia Richmond
MEMBERS: Cathy France, Anthea Hagar, Nicole Killey, Amanda

Prance, Ellie Ross, Jodie Searle, Alexis Winslow, Rebecca Zahra

We began 2020 full of ideas and enthusiasm. Right before our first
event it was evident that this year was going to be different to
any other. Due to Covid-19 we cancelled the annual cake stall and
waited out Term 1 to focus on our families.
The committee’s priorities shifted and we looked to creating events
or experiences that connected our community during lockdown
and beyond. As children were mostly at home we launched
‘Montichef’ on a padlet page where children could upload a photo
of something they cooked with a winner chosen at random. We also
created ‘The Montessori Geocaching Challenge’, where families
explored the Bridgewater Reserve and Heysen Trail.
The committee started to discuss the annual Quiz Night and if we
could make it happen online. It went ahead on Zoom and other
online platforms and we thank Pete Monaghan for steering the
night in unknown waters. It was a challenge but fulfilled our aim
of bringing our school community together for a fun night (with
the added bonus of raising funds too).
The committee then launched ‘Adult Electives’ - starting with a
fantastic workshop run by Che Zahra and Brad West. It was so well
received that these adult electives are continuing in 2021.
The Hills Montessori School tea towel was offered for sale with
hand-drawn faces of all the Yultiwirra students. A unique keepsake!
With the cancellation of the Festival of Arts, the committee
continued with the auction of the beautiful canvases online. Cards
of each artwork were also printed and available for purchase.
‘The Adelaide Hills Wine Packages’ were made available for
purchase. We thank Riposte Wines, Howard’s Vineyard and Bird in
Hand Winery for their support of the School.
Thank you to Nicole Stewart for her design work and we thank all
of the committee members for their hard work, creative thinking
and their persistence during such a challenging year.

FUNDS RAISED IN 2020
Quiz Night
Festival of Arts
Adult workshops
Sales of food and drinks
School photograph commission
Sales of hats, t-shirts, tea towels etc.
Miscellaneous

FUNDRAISING EXPENDITURE IN 2019
Pre-school outdoor learning area
Pre-school awning and rug
Australia, Indigenous, Torres Strait Island flags
Soft-fall and garden supplies
Festival of Arts canvasses

$3,885
1,987
800
1,088
563
741
830

$9,894
$1,003
2,149
438
2,071
182

$5,843

Please note that accumulated, unspent Fundraising money from prior years
was expended in 2020, and any unspent monies will be carried forward into
2021 for specific projects and purchases.
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The Hills Montessori School staff comprises a
committed and dedicated team of professionals
who work hard and are passionate about children
and young people and their learning, Montessori
education and developing their own professional
learning. We are proud of the stability and loyalty
of our staff which provides continuity and a settled,
secure environment for students.
In 2020 Gabes Maher (Cycle 4 art specialist) left at the end of
Term 1 for maternity leave and Christine Perry (Cycle 3 teacher)
left part way through Term 2 for maternity leave. We farewelled
Denise Manson (Wairoa kitchen specialist) at the end of the
year. Megan Lynch (OSHC coordinator) stepped down from her
OSHC position. We also farewelled Terri Ross-Marriott (Preschool
assistant) who retired after 22 years of service, Rosi Hardy (Cycle
2 teacher) who retired after 28 years of service and Anne Winter
(Learning Support teacher) who retired after 30 years of service.
All other staff from 2020 were retained.
Two student teachers completed their practicums across the year.
We appreciate the opportunity to involve university students
in our school and believe it will shape their future teaching and
work with students. Thank you to the teaching staff for the time
and effort given in mentoring and supporting student teachers.

STAFFING CHANGES
Bonnie Scott continued to cover Maree Clarke’s absence working
two days a week in the music program at Yultiwirra during Term
1 and 2.
Libby Roberts hours were increased in her role as Student
Wellbeing Worker working across the two campuses.
Penny Raven reduced time to 0.6FTE and Bonnie Scott was
appointed on a 12-month contract working 2 days per week as a
Cycle 2 teacher sharing the classroom with Penny Raven.
Rosi Hardy reduced time to 0.8FTE and Samantha Cameron
worked with Rosi’s Cycle 2 class one day per week.

APPOINTMENTS
Alice Nisbet was re-appointed on a 12-month contract as a 0.6FTE
Cycle 4 teacher.
Sammi Rolt was appointed on a 12 month contract working two
mornings a week in the preschool and working in the Child Care
program in the afternoons.
Lauren Kervers was re-appointed on a 12-month contract as a 0.4
Cycle 3 (Terms 1) 0.6 Cycle 3 teacher (Terms 2- 4) and 0.4FTE Cycle
1 teacher.
Samantha Cameron was re-appointed on a 12-month contract
working as a 0.2FTE Cycle 2 teacher and from Term 2 worked
0.2FTE as a Cycle 3 teacher. Samantha was also appointed on a
12-month contract working as a school assistant in Cycle 3.
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Roxy Lewis was appointed on a 12-month contract working 4
mornings a week as a school assistant supporting students and
staff in Cycle 1.
Christine Perry was re-appointed on a one term contract as a
0.4FTE Cycle 3 teacher and 0.2FTE Cycle 2 teacher in Term 1 and
2. Christine continued to work one day a week in Term 1 as an IT
assistant managing the Yultiwirra IT network and preparing for
NAPLAN online in Term 2.
Nikki Green was re-appointed on a 12-month contract working as
a Learning Support school assistant supporting students across
Cycle 1 – 3 with disabilities and learning difficulties.
Gabrielle Maher was re-appointed on a one term contract as a
part time Art Specialist assistant at Wairoa.
Denise Manson was re-appointed on a 12 month contract as a
part time Kitchen Specialist at Wairoa.
Charlie Harris Evans was appointed as a casual OSHC worker.

INTERNAL APPOINTMENTS
Jodie Searle was appointed as the Wairoa administrative assistant
one day per week.
Holly Bottroff (OSHC worker) was employed as a Cycle 2 school
assistant two days a week for Terms 2-4.

FAREWELLS
We farewelled Christine Perry and Gabes Maher at the end of
Term 1 as they both went on maternity leave.
Megan Lynch stepped down from her role as the OSHC
Coordinator at the end of 2020.
We farewelled Denise Manson (Wairoa kitchen specialist) at the
end of the year.
We also farewelled Terri Ross-Marriott (Preschool assistant)
who retired after 22 years of service, Rosi Hardy (Cycle 2 teacher)
who retired after 28 years of service and Anne Winter (Learning
Support teacher) who retired after 30 years of service.
During Covid-19 and particularly in Term 2, a number of staff
reduced their hours or were granted leave during this
uncertain time.

Average expenditure on professional learning per
staff member was $1595. Staff members were
involved in a variety of professional development
activities throughout the year. In addition, several
staff members pursued professional development
at their own expense and in their own time. Key
activities are outlined below.
It is imperative that our staff are provided with the resources to
access quality professional development each year. In particular
it is important to be able to access Montessori professional
development opportunities so that staff can refine their skills
and knowledge which in turn has positive benefits for student
learning outcomes. In South Australia we are able to access the
Montessori World Educational Institute (MWEI) courses and
various staff attended a variety of MWEI workshops covering

different curriculum areas. In 2020 we were also able to access a
variety of online Professional Development opportunities offered
by the national representative body; Montessori Schools and
Centres Australia (MSCA).
In addition to Montessori training, we need to keep abreast of
national educational initiatives and innovations and government
requirements. Consequently, our staff attend a variety of
professional development opportunities and where appropriate,
and within time constraints, staff try to disseminate and share
information and knowledge amongst their colleagues.
There is other professional development that is accessed
throughout the year which addresses specific needs of our school
and/or student body e.g. epipen training, dealing with diabetes,
manual handling.
We thank the staff for their professional learning commitment
and the passion they all continue to show for lifelong learning.

CL ASSROOM

MONTESSORI

Enhancing the Cultural Curriculum All teaching staff

MWEI Foundation Theory of the Montessori philosophy - Bonnie
Scott, Roxanne Lewis, Denise Mason, Alexis Winslow

Understanding Autism in the Early Years Susan Harris Evans
FASD Information and self regulation strategies Lisa Goodwin
The Learning Progressions Suzie Saffin, Penny Raven
The Power of Cognitive Verbs Alice Nisbet
Online NAPLAN testing Susan Harris Evans, Christine Perry
Creative Arts masterclass Tim Moore
Indigenous Cultural Awareness All teaching staff
Assessment and Moderation Cycle 4 teaching staff
Using a positive behaviour approach in the classroom Sam
Cameron

MSCA Head to Head Forums - May and October Cathy France,
Susan Harris Evans
MSCA Down to Business Forum Paul Noon, Cathy France
MWEI 3-6yrs Maths four day workshop Tristen Turner
MSCA Grassroots Forum Twenty four teaching and school assistant
staff
MSCA twilight webinar presented by Dr Tom Nehmy ‘How
student wellbeing can change the world’ All teaching and school
assistant staff

Developing Self Regulation in People with Autism Lisa Goodwin

MSCA Meeting in the Middle forum Dave Coulter, Tim Moore, Pippa
Milroy and Alice Nisbet

Place-based education -All teaching staff

MSCA Business Managers online Hub Group meetings Paul Noon

Reconciliation Action Plan (RAP) All teaching staff

AMI – Introduction to Adolescence Alice Nisbet

Remote learning and IT upskilling All teaching and assistant staff

WELLBEING

ADMINISTRATION
Reporting requirements and obligations Cathy France
Learning to Thrive by Going Open -Susan Harris Evans, Pippa Milroy
PCSchool Jodie Searle

Keeping Safe: A Child Protection curriculum All teaching staff and
assistant staff
What Boards need to know about Student Wellbeing and
Bullying Cathy France, Jade Crathern

School Financial Management in Uncertain Times Cathy France,
Paul Noon
Direct Measure of Income (DMI) Paul Noon
Covid marshal training Jodie Searle
PCSchool ‘Freedom’ platform Gab Tooth, Jodie Searle, Alexis Winslow

PHOTO:
Our PD session
at Woorabinda,
Stirling, focussing
on ‘place based
pedagogy’.
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COMMIT TEE MEMBERSHIPS

ADMINISTRATIVE INITIATIVES

• Association of School Business Administrators | Paul Noon
• MWEI | Susan Harris Evans
• Education Standards Board | Cathy France

• The Reconciliation Action Plan (RAP) group (five Cycle 3 and 4

AISSA

• The A.G.M. was held online via Zoom in order to adhere to

• Heads of School | Cathy France
• Schools Group Representative Committee | Cathy France
• Early Childhood Reference Group | Susan Harris Evans
• Business Administrators | Paul Noon
• Responding to Early Adolescent Learners’ (REAL) Reference

• The school Newsletter was reformatted and an eNewsletter was

• Primary Curriculum Reference Group | Susan Harris Evans

• Online Zoom sessions were offered to prospective Middle School

Group | Pippa Milroy
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students, a Cycle 3 staff member, a Cycle 4 staff member, two
parents and Principal) met throughout the year to progress with
writing the RAP.
Covid-19 safety protocols.

created using the Skoolbag platform.

• An online parent information session was offered to Preschool

parents covering the transition from Preschool to Cycle 1 Primary
and the characteristics of the Cycle 1 Primary classroom. An
online powerpoint was presented followed by a virtual tour of the
Cycle 1 Primary classrooms.
families.

• Videos of Wairoa and the Preschool were developed for

prospective families in lieu of face to face tours, due to Covid-19.

• MSCA Board | Cathy France
• MSCA Business Managers Hub Group | Paul Noon

• Due to new legislation, new procedures were devised to ensure all

ADMINISTRATION REVIEWS

• A number of the Learning Support documents were transferred to

• New procedures for Parent Volunteers were implemented.
• The school was selected to participate in a Validation Review

of Registration for the purpose of confirming that we meet the
Standards for Registration and Review of Registration conducted
by the SA Education Standards Board.

• Independent auditors scrutinized the 2019 census student

numbers and the 2019 NCCD data provided to the government
along with the evidence gathered from staff to verify
identification and the needs of students on the learning support
program. Evidence was also analysed regarding the adjustments
that staff make for learning support students. The audit was
comprehensive and was a full day of ‘inspection’.

• A remote learning survey was disseminated to parents to obtain

their feedback. Staff analysed the feedback to refine and improve
the remote learning program.

• The contractor induction process and checklist was reviewed.
• The Learning Support program and processes were reviewed,
Input was gathered from staff via a survey.
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Preschool students had up to date immunization records prior to
enrolling in the Preschool.

online documents to alleviate the extensive paper filing and move
to electronic filing.

• Protocols for remote learning and Zoom lessons were developed
for staff, students and parents.

• Office space was reconfigured in the Admin building to create

more space and desks for administration staff. The new office
spaces were also fitted out with new built-in storage and desks.

• A second round of State capital funding was directed to
completing the Preschool yard/playground.

• Internal websites for both Yultiwirra and Wairoa were developed
to host remote learning for students.

PRINCIPAL

ADMINISTRATION STAFF

Cathy France DipT, BEd

Anthea Hagar | Community Engagement Officer BA

TEACHING STAFF
Samantha Cameron BEd (ECE), BA
Lyndal Chittleborough Grad Dip Ed, BA, Grad Dip App. Linguistics

Paul Noon | Business Administrator BA (Accountancy)
Libby Roberts | Student Wellbeing Worker BAppSc (OT)
Jodie Searle | Wairoa Admin Assistant / Enrolment Officer/
Administration Assistant Dip Nursing

Maree Clarke DipT, BEd

Gabrielle Tooth | Receptionist/Finance Officer BComm

Natalie Costello BEd (JrPrim/Prim), Enrolled Nurse

GROUNDS & MAINTENANCE

David Coulter BA, BEd (Prim/Mid)
Emily Earl BEd (EC)
Lisa Goodwin BEd (JrPrim/Prim), BEd (ECE)
Rosi Hardy BA, DipEd, Grad DipEd (Montessori)

Robert Doolan Cert III ECEC, Cert III Cab Making

SCHOOL MANAGEMENT BOARD

Susan Harris Evans MEd, BEd, DipEd (Montessori), DipT, Cert IV
Workplace Assess, Grad Cert Ed (Change Leadership)

Jade Crathern | President

Lauren Kervers BHlth Sc, Grad DipT

Joshua Ross | Treasurer

Debbie Lynch DipT (ECE)

Cathy France | Principal

Pippa Milroy GradDipEd, BA, Mont. Orientation to Adolescent studies

Susan Harris Evans | Assistant Principal

Tim Moore BEd (Upper Prim/Lower Sec), MEd (Soc Just)

Paul Noon | Business Administrator

Attila Nandori BEd (Prim/Mid)

Meg Barker

Alice Nisbet BA, MT (Mid,Sec)

Ivano Cavuoto

Ruth Nisbet DipT (ECE), BEd (ECE)

Anwar Daou

Christine Perry B Teaching & Learning, Dip Outdoor Rec

Andrew Park

Penny Raven BEd (JrPrim/Prim), BA

Nicki Stewart (March-Dec)

Ellis Robb BEd

Suzie Saffin | Staff Representative

Suzie Saffin BEd

Paul Daly | Immediate Past President

Bonnie Scott BSc, MTeach EC
Tristen Turner BEd (JrPrim/Prim)
Anne Winter DipEd

SUPPORT STAFF
Holly Bottroff

Iain Whitson | Vice President

The School Board is assisted by:
Jodie Searle | Administration

SCHOOL OFFICE
12 Anderson Road, Aldgate, South Australia, 5154

Wendy Birch GradDipT, BA(Sc)

BANKERS

Ester Calabro Cert III Montessori Studies & Cert III Ed Support

Commonwealth Bank of Australia , 96 King William St Adelaide

Nikki Green BSC Hons, Cert III Ed Support
Lyn Gryka Cert III Ed Support

AUDITOR

Heidi Kaethner Dip ECEC

Nexia Edwards Marshall, Flinders Street, Adelaide

Narelle Kenning Cert III Children’s Services, Dip Children’s Services
Roxy Lewis BA
Megan Lynch Cert III CommSer, Cert IV Youth Work, Dip Children’s
Services

SOLICITORS
Great Southern Credit

Gabrielle Maher
Denise Manson Dip Proj Mgt, Adv Dip BusSt, Dip Youth Comm Work
Janine Moses
Sammi Rolt Dip ECEC
Terri Ross-Marriott Dip Children’s Services
Marissa Woods
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YULTIWIRRA CAMPUS
12 Anderson Road, Aldgate SA 5154
WAIROA CAMPUS
142 Mt Barker Road, Stirling SA 5152
PHONE 08 8339 6842
ESTABLISHED SINCE 1978

@thehillsmontessorischoolaldgate
www.montessori.sa.edu.au

We are privileged to work and learn on Peramangk land. We respect and acknowledge
Peramangk Elders past, present and emerging, and their spiritual connection to Country.

